James Finamore

KEY QUALIFICATIONS

o Accomplished and credentialed workforce development administrator with
outstanding achievements in the areas of workforce and economic development,
collaborative partnerships, and customized training programs for employers.

e More than 30 years of hands-on experience in Federally funded workforce
development services, including organization development, strategic planning,
and the design of job training programs for disadvantaged people.

o Demonstrable ability to lead diverse groups of partner agencies to success in a
variety of projects involving workforce and economic development.

e Strong technical and management qualifications; proven ability to analyze the
workforce requirements of employers and the special needs of job seekers,
mobilize public and private sector resources, and implement innovative and cost-
effective solutions for enhancing competitiveness and creating jobs.

EDUCATION

Professional Certificate in Employment and Training Administration
Harvard University, 1974
Cambridge, Massachusetts

Master of Public Administration
University of Hartford, 1973
Hartford, Connecticut

Bachelor of Arts in Economics

University of Pittsburgh, 1970
Pittsburgh, Pennsylvania

PROFESSIONAL EXPERIENCE

EXECUTIVE DIRECTOR

Buffalo and Erie County Workforce Investment Board, Inc. (2000 - Present)
Under the direction of the Chairman of the Workforce Investment Board,
responsible for all aspects of the Federal Workforce Investment Act (WIA) program
in Erie County with total funding in excess of $12 million per year and 85
employees. Detail of responsibilities:

e Oversee the strategic direction of a One Stop System that involves 12
partner Federal programs with total funding of almost $100 million.



Professional Experience James Finamore

Interface with State and Federal officials, employers, educational institutions,
and economic development agencies to develop and maintain organizational
strategies for workforce development.

- Coordinate all board related functions of the Workforce Investment Board,

including scheduling and preparing agendas for committee meetings,
preparation of information for board consideration, drafting of board
resolutions, and making presentations at all board and committee meetings.
Provide leadership to the One Stop system to foster an understanding of
emerging and incumbent workforce needs.

Key Accomplishments:

Represented Erie County in successful negotiations with the City of Buffalo to
establish the Buffalo and Erie County Workforce Development Consortium,
Inc.

Designed the organizational structure of the Consortium and the Workforce
Investment Board in conformance with Workforce Investment Act
requirements.

In all 7 years of its existence, the program has exceeded negotiated
performance benchmarks, receiving excellent ratings under Federal
standards. :

Collaborated with Erie Community College to establish a state-of-the-art One
Stop facility in Orchard Park, which was used by over 100 businesses in
2006.

Organized 13 major employers for the purpose of sharing the cost of
workforce training under a $2.8 million Federal grant under the H-1B
program.

Mobilized millions of dollars in Federal and County training funds for major
economic development projects including Quebecor, Rich Products, GEICO,
Niagara Ceramics, and the Ford Stamping Plant.

Lead in the development of a strategic plan for the workforce in the county,
which was approved by the Workforce Investment Board in 2005.

Under a state grant to provide assistance to businesses, coordinated the
work of 4 business service agencies to develop business plans for 42
manufacturing companies in a three county area.

Currently leading a team of educational agencies to provide workforce
training for biotechnology and manufacturing companies as part of a new
regional technology-based economic development strategy.

DIRECTOR OF JOB TRAINING

Town of Tonawanda Job Training Department (1973 - 2000)

Under the direction of the Town Supervisor and Town Board, responsible for
supervising a satellite office offering employment and training services for job
seekers and employers. Detail of responsibilities:

As one of 4 jurisdictional directors in a countywide consortium, participated
in the administration of Federally funded job training programs including the
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Professional Experience James Finamore

Comprehensive Employment and Training Act and the Job Training
Partnership Act.

Managed the Town's Summer Youth Employment Program.

Coordinated office policies to synergize with consortium policies,
collaborating on customer flow processes, training guidelines, and
professional development activities.

Provided support and guidance to staff engaged in customer advisement.

Mediated unique situations to resolution.

Key Accomplishments:

Instrumental in developing administrative structures and agreements for 3
different multijurisdictional consortia.

Worked with Erie County Industrial Development Agency to develop an
International Trade assistance program for manufacturing companies.
Developed a successful Welfare-to-Work project at Kenmore Mercy Hospital.
In partnership with the University at Buffalo, founded the Buffalo Free-Net in
1992, the first public access of the Internet in Western New York.

INDEPENDENT CONSULTANT (1980 - 1990)

Clients included the National Alliance of Business, the National Council for Urban
Economic Development, and the National Association of Private Industry Councils.
Detail of responsibilities:

Instructed job training directors throughout the country in performance-
based contracting and strategies for integrating job training activities with
local economic development programs.

Testified as an employment and training expert in Congressional hearings
leading to the passage of the Job Training Partnership Act.

ASSOCIATIONS AND MEMBERSHIPS

New York Association of Training and Employment Professionals
Town of Tonawanda Empire Zone Board

Governing Board of the Western New York Regional Partnership for
Technology and Commercialization

Member of the Buffalo Reads Coalition

InfoTech Niagara

Town of Tonawanda Development Corporation

Erie Community College Presidential Search Committee

Page 3 of 3



- Wwww.BFLO.com 4 o o AURORA Consulting Group Inc.

_Resumes for Personnel Assigned

Mark Galley — Network Systems Engineer

Technical Skills

Novell, Windows Server 2000,2003 Standard, Web, Prémium, Windows Mobile 5.0/6.1, andows 3.1, 95, 98, NT4,

2000/XP, Vista, MacOS, BeOS, Unix/Linux, Citrix Thin Clients

SharePoint, Client Relationship Management Software

Excel, Outlook, PowerPoint, Visio, QuickBooks, Quicken, Director, Access, MySQL, Oracle, SQL, MS Access

MS Active Directory, MS Exchange 2000/03, MS IS, HomeSite, Dreamweaver, TCP/IP , FTP , HTTP, CGlI, DNS,
ODBC, JDBC, Networking, DHCP, Frame Relay, intrusion Detection Systems, IP Telephony, Remote Access,
Routing, Switching, Virual Private Networks, WINS : - I

Backup Hardware: Dell PowerVault, HP Surestore, USE Backups to folder, Disaster recovery, Backup software:
NT Backup, Backup Exec _

Printer Drivers, Hardwars, Software, Faxing Hardware, Software

Firewalls: SonicWall, Cisco, McAtee, Appliances, printérs, and other hardware unigue to the industry.

Experience

Provided first and second line suppaort of client and corporate level systenis. Requiring extensive knowledge of
Windows and Linux systems, MYSQL,

* Responsible for configuring and troubleshooting a wide variety of routers and network configurations. Overseeing
staff development, and client relations, requiring excellent written and verbal skills.

» Responsible for creating and maintaining standardized operating procedures, schedules, incentives, and metrics fc
Customer Support and Quality Assurance.

* Responsible for assistance in Quality Assurance and documentation. :

» Responsible for handling and monitoring distribution of software to all clients. -
 Maintain and regulate call tracking utility and knowledgebase. '

¢ Responsible for coordinating tasks and keeping an open line of communication

* Maintained intranet-based knowledge base for system to all departments. Provided first and second line support of
store and corporate level systems. :

e Hardware and software support of NCR Unix based in store processors, running AIX platform,

* Included support of PC’s, POS devices, EFT devices, and LAN. IBM and NCR, POS systems and hardware.
¢ Configuring, monitoring, and maintenance for Cisco routers and switches, and Frame Relay.

Education
Erie Community College - Computer Information Systems

Certifications
Linksys Microsoft MCP

Industry Experience :

Financial, Government, Industrial, Logistics, Medical, Health Care, Software Development, Telecommunications

Alden State Bank AURORA Consulting Group
Aurora Optometric : Avery Dennison

Belmont Management : Birch Grove Landscaping
Buffalo Creek Buffalo News/Buffalo.com
Fetch Logistics Fisher-Price

Gintzler Graphics H C Zahg Agency

IVF Medical Clinic Dr. Kozinn

Jewish Federation NFTA

South Towns Surgical Thermat Kinetics

Town of Eima United Wall & Ceiling
Vitlage of East Aurora Workforce Development Consortium

AURORA Consulting Group Inc. o
: Date: 6/17/2009
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" Resumes for Personnel Assigned
Mark Galley — Network Systems Engineer '

Technical Skills :
» Novell, Windows Server 2000,2003 Standard, Web, Pfémium, Windows Mobile 5.0/6.1, Windows 3.1, 95, 98, NT4,

2000/XP, Vista, MacOS, BeOS, Unix/Linux, Citrix Thin Clients
SharePoint, Client Relationship Management Software
Excel, Outlook, PowerPoint, Visio, QuickBooks, Quicken, Director, Access, MySQL, Oracle, SQL, MS Access
MS Active Directory, MS Exchange 2000/03, MS IIS, HomeSite, Dreamweaver, TCP/IP , FTP,, HTTP , CGl, DNS,
ODBC, JDBC, Networking, DHCP, Frame Reiay, Intrusion Detection Systems, IP Telephony, Remote Access,
Routing, Switching, Virtual Private Networks, WINS

» Backup Hardware: Dell PowerVault, HP Surestore, USB Backups to folder, Disaster recovery, Backup software:
NT Backup, Backup Exec _
Printer Drivers, Hardware, Software, Faxing Hardware, Software
Firewalls: SonicWall, Cisco, McAfee, Appliances, printers, and other hardware unique to the industry.

Experience .
¢  Provided first and second line support of client and corporate level systems. Requiring extensive knowledge of

Windaws and Linux systems, MYSQL,

* Responsible for configuring and troubleshooting a wide variety of routers and network configurations. Overseeing
staff development, and client relations, requiring excellent written and verbal skills.

* Responsible for creating and maintaining standardized operating procedures, schedules, incentives, and metrics fc
Customer Support and Quality Assurance.

e Responsible for assistance in Quality Assurance and documentation.

* Responsible for handling and monitoring distributioh of software to all clients. s
*  Maintain and regulate call tracking utility and knowledgebase.

* Responsible for coordinating tasks and keeping an open line of communication.

* . Maintained intranet-based knowledge base for system to ali departments. Provided first and second line support of
store and corporate level systems.

» Hardware and software support of NCR Unix based in store processors, running AlX platform.
* Included support of PC’s, POS devices, EFT devices, and LAN. IBM and NCR, POS systems and hardware.
*  Configuring, monitoring, and maintenance for Cisco routers and swiiches, and Frame Relay.

Education
Erie Community College - Computer Information Systems

Certifications
Linksys Microsoft MCP

Industry Experience .

Financial, Government, Industrial, Logistics, Medical, Health Care, Software Development, Telecommunications

Major Clients / Projects ,
Alden State Bank AURORA Consulting Group
Aurora Optometric Avery Dennison
Belmont Management : Birch Grove Landscaping
Buffalo Creek Buffalo News/Buffalo.com
Fetch Logistics Fisher-Price
Gintzler Graphics H C Zahg Agency
IVF Medical Clinic Dr. Kozinn
Jewish Federation - NFTA
South Towns Surgical Thermal Kinetics
Town of Eima United Wall & Celling

Village of East Aurora : Workforce Development Consortium

AURORA Consulting Group Inc.
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EXPERIENCE

VOLUNTEER
ACTIVITIES

EDUCATION

PHYLLIS A. DEPRONIO

BUFFALO & ERIE WORKFORCE DEVELOPMENT CONSORTIUM, INC.

Buffalo, New York, 1998 - Present

SENIOR SUPPORT AIDE: Provided admlmstratlve support to Directors of Q&A and Operations
Department. Developed and facilitated Communication Skills Workshops for High School
students via videoconference and in person. Installed Operating Systems Software and
Applications on staff and classroom computers. Upgraded and maintained software in all
Computer Classrooms. Installed and updated anti-virus programs for computers in all classrooms.
Created and maintained a database with a log of Internet Protocol addresses for equipment used
in a Wide Area Network. Created and maintained database for Computer classes. Developed
training and taught One Stop Operating System for staff.

2008 — Present - Promoted to One Stop Center and Partner Manager. Still in charge of IT
Operations. Liaison for Partner Agencies.

RICHARD S. CASTALDO M.D. Buffalo, New York, 1996-1997 RECEPTIONIST

AMERICAN RED CROSS  Buffalo, New York  1995-1996
OFFICE MANAGER: Managed Emergency Services Department; coordinated volunteer
activities, responsible for the delivery of client services.

BLUE CROSS & BLUE SHIELD, WNY Buffalo, New York 1974-1995
COMPUTER OPERATOR: Work order and batch processing on IBM, Hewlett-Packard and
AS400 systems.

PROFESSIONAL RELATIONS REPRESENTATIVE (GMC): Recruitment of health care
providers to support the General Motors Central Site Processing Program.

USAF AIR NATIONAL GUARD Niagara Falls, New York 1979-2000
NCOIC OF MEDICAL ADMINISTRATION: Supervised staff of 4.
TRAINING SUPERVISOR: Developed and provided On the Job training.

COMPEER Buffalo, New York 2006 — Present
Mentor an individual who has mental health issues. The woman I mentor is 60 years old.
Spend time with her engaging in social activities.

FRIENDS OF YOUTH Tonawanda/Kenmore, New York 2006 — Present
A member of the Board of Directors. Coordinate and participate in events to raise funds
necessary to provide educational grants to underprivileged High School graduates.

BUFFALO STATE COLLEGE Buffalo, New York 2005 - Present
Adult Education Masters Degree

MEDAILLE COLLEGE Buffalo, New York 1988

Media Communications B.S. (Cum Laude)

BRYANT & STRATTON Buffalo, New York 1985

Business Administration/Management A.A.S.
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Terrance L. Chatfield
Buffalo Employment and Training Center

Education:

Master’s Degree in Business Administration — 1983
State University of New York at Buffalo

Bachelor’s Degree in Arts and Science — 1972
State University of New York College at Fredonia
Major: Psychology

Professional Certification in Human Resource Management

State University of New York at Buffalo
Human Resources Institute — 1978

Work Experience:

August, 1999 to Present
Buffalo and Erie County Private Industry Council, Inc.
Assistant Director — Buffalo Emmployment and Training Office

Responsible for the day to day operations and management of the Buffalo Employment and
Training Office including the Case Management Unit, Intake and Assessment Unit and Summer
Youth Employment Program.

July, 1995 to August, 1999

Buffalo and Erie County Private Industry Council, Inc.

Director of Quality Assurance

Responsible for the development, implementation and management of the PIC’s continuous
improvement program to ensure quality employment and training programs and services.
Instituted a customer feedback system that included over 14,000 surveys of job seeking and
employer customers.

City of Buffalo — Division for Employment and Training
Position: Associate Manpower Program Coordinator

November 1981 to 1994

Managed two successful programs with budgets totaling nearly one million dollars and serving
approximately four hundred clients a year. Assumed responsibility for the Division’s first in-
house education and training program after it had experienced four months of serious
implementation problems. Within three months, all operational problems were corrected and
within six months planned performance was achieved on all areas and in some instances
exceeded planned performance by more than 44%. Responsible for staff supervision, budget
analysis and preparation, client recruitment and selection, contracting, subcontractor evaluation




and monitoring, overall planning and reporting of program operations, personnel policies and
procedures.

February, 1980 to November, 1981: ’

Assisted the Director for Employment and Training in the operation of a $23 million program.
Responsible for program evaluation, management information systems and administrative
services. Contributed to the program receiving a superior rating from the U.S. Department of
Labor after having received an unsatisfactory rating for four consecutive years. This was
achieved within twelve months.

City of Buffalo — Division for Employment and Training
Position: Manpower Program Coordinator

March, 1978 to March, 1980:

Responsible for the Division’s Office of Management Information Services. Revised the
management information system. Providing information needed for program management and
evaluation. Maintained constant review to eliminate unnecessary and outdated reports in order to
reduce paper flow. Established resource library to provide information resources to staff and
subcontractors. Responsible for supervising fourteen staff, the development and implementation
of information systems and procedures, completion and submission of Federal reports, the
provision of technical assistance and training to subcontractors and for program evaluation
efforts.

September, 1976 to March, 1978:

Supervisor of the Division’s Evaluation Office. Developed and implemented the Division’s
program evaluation system and procedures, including cost control and performance review
methods. Duties included the supervision of six staff, coordinating and assigning staff functions,
report writing, and the development and implementation of the Division’s overall evaluation
effort.

August 1973 to December, 1976
Erie County Department of Social Services
Training Office of the Department’s Employment Complex

References:
Furnished Upon Request



DANIEL A. GENTILE

EDUCATION
Masters Degree and Ed.S. (Education Specialisty Counseling & Personnel Services

University at Albany, Albany, New York

Permanent NYS Certification: School Counselor

Bachelor of Arts Philosophy

Niagara University, Niagara Falls, New York

HIGHLIGHTS OF QUALIFICATIONS:

Thirty years experience in researching, developing, and delivering training programs at the national,
state, and local level, including successful implementation of three national pilot programs related to
employment and training.

Program Implementation - all activities necessary for successful program startup.

Program Administration - all activities required for successful program operation
Grants Writing - successful grant writing, program synthesis

Grant Administration - adherence to requirements and spirit of fundmg sources -
Negotiation - staff, service providers, State agencies

Budgeting - develop, implement and maintain

Counseling - individual, group, personal, career

Problem Solving - troubleshooting, redesign

Conflict Resolution - staff, youth, adults

Supervision — staff supervision, program oversight

Public Sﬁeaking/Public Relations - workshops, panels, media, groups, one-on-one
Computer - systems design & maintenance, word processing, desktop publishing, spreadsheets

WORK EXPERIENCE
2000 Present Executive Director — Capital Region Workforce Investment Board

Development and oversight for delivery of comprehensnve services throughout the three counties of
the Capital Region. Duties include providing services to the business community reltated to training
of incumbent workers and facilitation of grants for training; developing policies and procedures,
securing resources, providing fiscal oversight, negotiating contracts and agreements; marketing
services; serving as spokesperson and advocate for the Board; working collaboratively with state and
federal agencies; partnering with other organizations in the local, regional, state, and national
workforce development community; and, public speaking.

1983 - 2000 Coordinator - Capital Region Private Industry Council

Coordinator of three county PIC responsible for the oversight of the Job Training Partnership Act,
annual budget of $4M. Responsibilities as sole administrative staff for 36 member board, appointed
by four local chief elected officials, include: intergovernmental coordination, public information,
preparation of federal reports and public documents, development of systems such as “youth
competency acquisition”, development of RFP process, in-service training, technical assistance,
program development and oversight, participation in statewide taskforces and conferences, workshop



speaker, development of employer specific training, panel moderator. Responsible for the oversight
of the Economic Dislocated Worker Adjustment Act for laid off workers which includes the Capital
Region ReEmployment Center. Oversees a subcontractor staff of 10 for delivery of services to
companies and other agencies experiencing large layoffs in Albany, Rensselaer, and Schenectady
counties.

Responsibilities mclude intrepretation of new legisilation, particpation in development of workforce
development system, grant writing, program development and program implementation. During the
past five years, have placed the Capital Region PIC in the forefront of innovative programs which
integrate work and learning, serving high at risk populations as well as non-traditional occupations
for women and provide school to work transition activities. Listed below are four such efforts for
which I assumed primary responsibility for grant writing, implementation, coordination, budgeting,
recruitment, program design, staffing. )

1995 - Present Implementation & Operation ofCapital Region ReEmployment Center
Provides resources for dislocated workers in the Capital Region. The types of activities provided
include: assessment and counseling, classroom training, on-the-job training, job search assistance,
resource library, computer literacy, resume assistance, job leads and job matching.

1988 — 1995 Director - Capital Region Summer Training & Employment Program
Provides combination of expenentlal learning and work experience for 14 -15 year olds who are 1 or
2 years behind their peers in reading and math.

1993 - 1997 Director Albany SchoolWorks Program
Service corps approach to developing self-esteem, team work, and improve reading and math levels
to 9th graders identified at very high risk of dropping out of school.

1990 - Present Co-Founder Albany Service Corps/AmeriCorps Program
Co-wrote of 17 proposals accepted to be part of national Urban-Corps Expansion Project. Co-
implement Albany Service Corps, with up to 60 corpsmembers operating in teams of 12. Program
design includes corpsmember development, integration of work and learning, service to the
community,. education and community day, adventure-based orientation camp, in-service training,
and national involvement for integration, evaluation, and modeling.

1975 - 1983 Director of Partlclpant Services, City of Albany Department of Human Resources
Responsible for the supervision of a 20 member professional counselmg-Job development &
placement staff, deployment and supervision of 3000 CETA public service workers per year within
over 200 local community based organizations, schools and governmental agencies. Responsibilities
included: personnel responsibilities, grant writing, program development, inter-agency coordination,
and budgeting.

AFFILIATIONS

New York Association of Employment & Training Professionals; Regional Vice-President

12



ROBERT F. HUMMEL

SKILLS: Broad executive management workforce and healthcare related skills, with particular expertise in
project management, program and fiscal administration. Special skill in identifying critical components and
initiating coordinated efforts to resolve complex issues or complete projects. '

EXPERIENCE

2003-Present Saratoga/Warren/Washington Workforce Investment Board

Executive Director

- 2000- 2003

Responsible for all Board activities including: administration and Board Development, regulatory .
compliance, policy analysis, strategic planning and program development. Some recent accomplishments
include the development of a regional State of the Workforce Report and a State mandated Strategic Plan.
1 am currently involved in a number of STEM Education initiatives, including examination of virtual
world’s education applications and the development of new workforce training and skills programs.

DJH Enterprises

V.P. Operations

1998/2000

Small network administration, development of new inventory/accounting program, managed bid and
quote process, supervised project management and non-field construction meetings for large projects.
Accomplishments: Successful bids in excess of $1.8 million dollars implemented and maintained new
inventory and accounting software program.

'HUM HealthCare Systems, Glens Falls, New York (HMO closed in 2000)

Statewide Contract Manager

1995 - 1997

1991 - 1995

Responsibilities include: statewide administration of the HHS NYS Medicaid Managed Care and Child .
Health Plus programs including negotiation of provider and County contracts, administration of TPA

contracts, program research and development of new contracts, county and State liaison for all regulatory

and statutory program requirements, collection and development of statistical and data analysis fo assess

program quality and effectiveness, development of marketing strategy, administration of third party

vendor contracts including chiropractic and behavioral health contracts, and coordination of QARR and.

Article 44 reviews, '

Self-employed
Freelance editing, grant writing, and project consultant.

United Hospitals Medical Center, Newark, New Jersey
Executive Vice President

| repbrted directly to the President of UHMC and was responsible for institutional planning and program
development for the Medical Center, a 429-bed inner city teaching hospital. Responsibilities ‘included
strategic planning and development, State and Federal legislative liaison activities, coordination of the
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1988 - 1991

1985 - 1988

$143 million dollar Children's Hospital constructionA project, submission of the FHA loan application,
oversight of UHMC Foundation activities, and implementation of the United Hospitals Community
Health Program.

Accomplishments:

Reestablished the UHMC Foundation and raised $1.5 million dollars during the first 18 months.
Developed new strategic/business plan for Medical Center.

Obtained $4.9 million dollar Federal Construction Grant.

Designed a managed care program for urban communities. Funded for $3 million dollars by New
Jersey Department of Health.

United Community Health Program: Developed concept, obtained financing, hired staff, negotiated
all provider and clinic contracts; developed all public relations and marketing materials, supervised
program manager and staff --both medical and community outreach wortkers. Within one year, had
program fully implemented with 3,000 enrollees.

YV VVVYVY

New Jersey Department of Health, Trenton, New Jersey
Assistant Commissioner of Health

Responsible for policy and program leadership in New Jersey's response to the HIV epidemic including:
the establishment and administration of a new division, management of a $30 million dollar budget,
policy and legislative development; design and implementation of a statewide multi-hospital treatment
assessment program, development of institutional and public policy research and public health initiatives
and review of Federal and State grant applications

Accomplishments:

> Designed and implemented HIV early intervention program (TAP).

» Member of the Health Care Policy and Community Research Initiative Review
Panel

» Developed teen street outreach programs in Newark, Trenton, and Atlantic City in conjunction with
Covenant House- worked jointly on program outreach materials, marketing campaign, and public
relations.

» Administered all physician, hospital and group contracts related to service delivery network.

Neéw York State Department of Health, Albany, New York

Deputy Director, AIDS Institute

1983 - 1985

VVVVVVY

Operational management of the NYS AIDS Institute including: supervision of staff, planning and policy
development, budget development, implementation of statewide designated care system (25 hospitals),
chief administrative officer during a period of growth from 5 to over 100 employees and a fiscal growth
of $5 million to $50 million dollars in appropriations and grants

Accomplishments:

Designed and implemented RWJ/HHS NYC AIDS Consortium.

Conducted the first New York State sponsored AIDS Conference with international speakers
Developed AIDS Designated Care Hospital Model (25 Hospitals)

Negotiated and administered all community and institutional based clinical contracts
Developed quality assurance and statistical information program (AIMS)

Designed AIDS Drug Assistance Program (ADAP). '

Secured $20 million in new grants.

New York State Department of Health, Albany, New York
Assistant Bureau Director- Planning Division

14



EDUCATION

Georgetown University-- Washington, D.C.
ABD.

Completed comprehensives and language requirements
Major: Medical Ethics and Public Policy

All academic requirements for Ph.D. completed, excludmg dlssertatlon Elected MA in Bloethlcs in 1982

George Washington University, Washington, D.C.
MA

Major: Health Care Management
Minor: Ethics

Saint Mary's University, Baltimore, Maryland
M.Div.
Major: Theology

Saint Mary's University, Baltimore, Maryland
BA

Major: Philosophy
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JANET P. CASSIDY

An experienced manager with over 30 years of experience in Suffolk County
Government. Major strengthsinclude the ability to build a successful team, make
decisions and form partnerships with other units, and public and private organizations.
Extensive experience interpreting and applying federal, state and local regulations.

WORK EXPERIENCE

Manager, Suffolk County One-Stop Employment Center since 2000 — supervise daily
operation of Center which served over 11, 000 job seekers and mandated unemployment
recipients during the first quarter of 2009.

e Director, Suffolk County Displaced Homemakers Program — part of a NYS grant
which includes TANF and NYSDOL funding.

Prior to becoming Center Manager was Director of Suffolk Works Employment
Program from 1994-2000. Supervised staff of eighty to maintain compliance with
state and local Department of Social Services requirements. Met regularly with DSS
Administrative Staff to discuss policies.

WORK HISTORY

Suffolk County Department of Labor 1978-present
Present Title: Assistant Deputy Commissioner

EDUCATION

STATE UNIVERSITY OF NEW YORK AT STONY BROOK
B.A., Social Sciences ' '

PAST AFFILIATIONS

Suffolk County Department of Social Services Commissioner’s Advisory Council
Suffolk County Welfare-to-Work Commission
Child Care Council of Suffolk Board of Directors
Suffolk County Task Force on Homelessness
Suffolk County Task Force on Pregnant and Parenting Teens



Cheryl Mayforth

Executive Director — Jefferson-Lewis County Workforce Investment Board

Employment history

6/2008 — present:

9/1994 - 6/2008

10/1992 - 7/1994

1989 — 1992

Education:

Executive Director Jefferson-Lewis County Workforce Investment Board

Responsible for implementing policies and procedures for the Workforce
Investment Area.

Vocational Rehabilitation Counselor, CorVel Corporation

Provide Employment and Training counsel to worker’s compensation, long term
disability clients

Vocational Rehabilitation Counselor, Crawford & Company

Provided Employment and Training counsel to worker compensation, long term

~ disability clients

Dislocated Workers Specialist, Southeastern Job Training Administration

Administered Job Training Partnership Act programs

Bachelor of Arts Degree, Cornerstone University, Grand Rapids Michigan

Masters of Science in Education, Nazareth College, Rochester New York



Cynthia J. Picunas

Summary of Qualifications

Over five years experience effectively administering all aspects of the Jobs for
Veterans State Grant (JVSG) to New York State resulting in improved services
and increased performance outcomes for veterans served by JVSG funded staff.
Planned, organized, coordinated, evaluated and reported on statewide veterans’
programs and activities.

Directly supervised staff at three locations and four service delivery points.
Developed strong working relationships with intradepartmental personnel and
partner agency staff.

Employment History

Veterans Program Coordinator (April 2009-Present)
Deputy Veterans Program Administrator (August 2004-March 2009)
New York State Department of Labor

Developed the JVSG Fiscal Year 2010-2014 New York State Plan describing the
manner in which New York State Department of Labor (NYS DOL) delivers
services to veteran and transitioning service member customers. Coordinated
with other Division of Employment and Workforce Solutions (DEWS) staff to
ensure consistency between the JVSG State Plan and other workforce
development policies, procedures and plans. Wrote JVSG grant modification
requests to fund Special Initiatives.

Developed staffing plans and hiring priorities in conjunction with regional and
central office staff. Submitted justifications to fill and prepared job descriptions.
Deployed staff to outstation locations and to special events as required.
Interviewed, nominated, supervised and trained staff. Prepared probationary and
traineeship reports, provided guidance and resolved issues.

Delivered presentations on veterans’ employment and training related issues at
community events, conferences and meetings.

Analyzed data, addressed JVSG performance related issues and prepared reports
on an on-going basis.

Participated in national US DOL sponsored conferences on Common Measures
and Performance and Reporting.

Resolved customer complaints and responded to requests for assistance.
Organized and conducted a wide variety of training events including conferences,
webinars and training provided through the National Veterans Training Institute.

Cynthia J. Picunas
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Employment History-Continued

Local Veterans Employment Representative and Regional Vet Coordinator
(June 1999-August 2004)
New York State Department of Labor

e Provided a full range of employment services to veterans in one of the largest
veteran labor markets in the state (Watertown/Fort Drum) including intensive
services to veterans with barriers to employment.

o Facilitated Transition Assistance Program workshops to transitioning service
members on Fort Drum.

e Developed and conducted a wide variety of job search workshops for veterans.

¢ Conducted employer and community outreach on behalf of veterans. '

e Awarded the US Department of Labor Secretary’s Outstanding Achievement
Award for participation in a national workgroup that developed roles/
responsibilities and performance criteria for JVSG funded staff members.

Education

Completed nineteen credits toward Master in Business Administration Degree
State University of New York at Albany
Golden Gate University, San Francisco, California

B.S. Business Administration, G.P.A. 3.96 (Summa Cum Laude)
The College of Saint Rose, Albany, New York

A.A.S. Human Services, G.P.A. 4.0
Hudson Valley Community College, Troy, New York

Military

United States Air Force, Logistics Plans and Programs Officer, Honorable Discharge



Alice J. Savino

Current Position: Since 2002 served as Executive Director, Workforce Investment
Board of Herkimer, Madison and Oneida Counties.

Major achievements:

¢ Implementation of a health care training initiative from 2002-present that was
cited by NYS Dept. of Labor as a Promising Practice. Region One of the U.S.
Department of Labor awarded the WIB's health care initiative its One-
Stop/Business Collaboration Award for 2004. Long-term care and health care
training grant-funded projects have sustained this regional effort.

e Implementation of multiple federal grants totaling more than $15 million
since 2002.

e Creation of a sustainable construction sector career development partnership
that brought employers, labor unions and educators together to increase
individuals entering the construction trades.

+ Development of a system-wide project to increase the region’s ability to
employ individuals with disabilities.

e Leadership of a One-Stop System that is a consistent achiever in meeting
performance goals.

e Development of sustained partnerships with community-based and faith-
based organizations to help in outreach to individuals with multiple and
severe barriers to employment, particularly ex-offenders and disconnected
youth.

Board memberships:
Mohawk Valley Resource Ctr. for Refugees
School and Business Alliance of Oneida County
Mohawk Valley Economic Development Growth Enterprise (EDGE)
Resource Center for Independent Living Foundation Board
Education & Background
B.S. in Economics from Russell Sage College.
Awards:

Special Achievement Award from the National Association of Workforce Boards
for building innovative strategic partnerships

Public Policy Award from the Resource Center for Independent Living.



Russell J. Oliver, Jr.

Summary of Qualifications

May 2008 to Present Bureau Director, Division of Employment
and Workforce Solutions
New York State Department of Labor

Responsible for the oversight of the New York State One Stop Career System.
This includes the implementation and monitoring of state developed policy and
procedures. Administer the USDOL Jobs for Veterans Act Grant which helps to
provide employment and training to over 50,000 veterans a year. Responsible
for real property and security issues impacting 81 One Stop locations throughout
New York State.

July 2004 to April 2008 Assistant Director, Division of Employment
' Services
New York State Department of Labor

Responsible for the day-to-day administrative operations and activities of the
Division. These responsibilities include program policy and performance, budget,
property, personnel, technology and oversight of the Division’s 850 employees.

Implemented the Re-employment Operating System (REOS) that allows Division
staff to manage and find employment for Unemployment Insurance customers in
New York State. Consolidated over 30 offices which helped to streamline
operations, retain staff and address continued reduced program funding.

December 1995 to June 2004 Bureau Chief, Welfare-To-Work Division
New York State Department of Labor

Responsible for the Division’s administrative functions including personnel,
program monitoring, technology and oversight of a budget of $500M.

Supervision of 15 central office staff and 110 field staff in 50 locations throughout
New York State.



Developed a comprehensive program monitoring process that ensured -
compliance to contract and program requirements. This process included
assessment of performance, on-site reviews and the initiation of required
sanctions.

November 1983 to November 1995 New York State Department of Social
Services

Responsible for managing performance based employment and training
programs and expanding participation in these programs. Recruited to
participate in the Commissioner's “Job First” initiative. Conducted inspections of
New York City's homeless hotels and shelters and monitored emergency intake
units in four New York City boroughs. Administered the Emergency Assistance
Rehousing Program that provided permanent housing for homeless families.
Worked with the New York State Department of Health in providing immunization
services for pre-school children.

Education
May 1983  B.A. English, State University of New York at Albany

May 1980  AAS, Business Administration, Hudson Vailey Community College



RESUME
ANTHONY J OSEPH, Pu.D.

EMPLOYMENT EXPERIENCE

Director, Office of Workforce Policy, Innovation and Improvement (SG-31) — Nov. 2008 to present.
Workforce Programs Manager 2 (SG-29) — Feb. 2004 to Nov. 2008.
Workforce Programs Manager 1 (SG-27) — July 2002 to Feb. 2004.

New York State Department of Labor, Division of Employment and Workforce Solutions, Albany, NY.

¢  Direct the program policy, program development/innovation and program accountability functions
for programs administered by the Division.

Program Research Specialist 4 (SG-27) — Dec. 1996 to July 2002.
New York State Department of Labor, Division of Research and Statistics, Albany, NY.
e Direct evaluations of workforce development program administered by the Department.

Energy Analyst 4 (SG-27) — Jan. 1989 to Apr. 1995.
Energy Analyst 3 (SG-23) — Sept. 1986 to Jan. 1989.

New York State Energy Office, Division of Policy and Planning, Albany, NY.

e Direct the analysis of economic, financial and environmental impacts of federal and State energy
policy and regulations, and public utility investment in generation and energy efficiency.

Senior Rate Strategy Analyst — Apr. 1986 to Sept. 1986.
Potomac Electric Power Company, Rate Strategy Department, Washington, DC.
e Oversee the Company's rate and production costing model.

Senior Economist — Feb. 1985 to Apr. 1986. _ _
US Dept. of Agriculture, Economic Research Service, National Economics Division, Washington, DC.
e Analyses and policy development regarding the US Farm Bill.

Adjunct Professor— Sept. 1988 to Dec. 1999.
State University of New York at Albany, Department of Economics, Albany, New York,
¢ Graduate and undergraduate courses in Environmental Economics and Public Finance.

EDUCATION

Ph.D., Applied Economics — Public Policy and Quantitative Methods, Mar, 1985.
University of Georgia, College of Agricultural and Environmental Sciences, Athens, Georgia.

M.S., Applied Economics — Natural Resources and Statistics, May 1981.
University of Georgia, College of Agricultural and Environmental Sciences, Athens, Georgia.

B.S., Business Administration —Economics and Finance, May 1978.
State University of New York at Brockport, Brockport, New York.

A.S., Business Administration — Accounting and Business Management, Aug. 1976.
Mohawk Valley Community College, Utica, New York.
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RESUME — ANTHONY JOSEPH

HONORS
Fellow — Aspen Institute, April 2008

M/C Merit Award — New York State Department of Labor, November 2007 and July 2006.
Who’s Who Among Executives and Professionals — inducted 2008.

Who's Who Among Outstanding Americans — inducted 1995.

Executive Choice Award — New York State Energy Office, February 1993.

Special Merit Award — US Department of Agriculture, Economic Research Service, May 1986.

Outstanding Ph.D. Student Award — University of Georgia, College of Agricultural and Environmental
Sciences, Department of Agricultural and Applied Economics, 1984.

Rod F. Ziemer Outstanding Paper Award — Mitigating the Effects of Truncation Bias in Estimating
Recreational Demand Equations, University of Georgia, 1984.

Special Recognition Award — University of Georgia, Agricultural Economics Association, 1984.

Gamma Sigma Delta National Honor Society — University of Georgia, inducted 1983.

REFERENCES

To be provided upon request.

PUBLICATIONS / PRESENTATIONS
To be provided upon request.
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LENORE SPADAFORA SEALY

QUALIFICATION SUMMARY

Strategic thinker with demonstrated leadership skills

Strong commitment, vision and creativity

Business acumen and financial management

Excellent presentation skills to diverse audiences

Verbal and written communication, including strategic planning and grant
development

PROFESSIONAL EXPERIENCE

1976 - Present

Non-profit corporation [501(c)(3)] that evolved through consolidation of two municipal organizations
(Syracuse Job Training Partnership Agency and Onondaga County Employment and Training
Agency), formerly known as City County Job Training Agency or the Syracuse Onondaga County
Private Industry Council.

Executive Director 09/2005 - Present
Lead the vision and mission of local non-profit organization with annual budget of $5 million and sixty
staff members, collectively employed by NYS Department of Labor, Onondaga County, City of
Syracuse, Syracuse City School District and 501(c)(3). Report to 30-member Board of Directors.

Direct senior level management team responsible for the over-all excellence of CNY Works’
including Chief Financial Officer, Information Technology Manager, Quality Officer — Human
Resource Manager, Operations Managers.

Developed and implemented organization’s strategic plan providing basis for funding, operations
and community workforce development. _

Integrated regional economic development priorities and initiatives into workforce development
planning and strategies to further economic growth in Central New York.

Secured new funding in excess of $1.5 million through grants for CNY Works and/or local
businesses to implement workforce initiatives throughout the Central New York Region.
Catalyzed first regional workforce summit that resulted in Community Conversations regarding
key workforce challenges; the Journey to Jobs Regional Workforce Action Agenda (Action
Agenda); identification of regional economic drivers - health care, advanced manufacturing,
biotechnology/bioprocessing, environmental systems and information management; and its
continuation and sustainability.

Strengthened workforce partnerships with regional business, economic development, education and
community through collaborations with organizations, including Cayuga-Cortland Workforce
Investment Board, City and County Offices of Economic Development, Greater Syracuse Chamber
of Commerce, MACNY-The Manufacturers Association, Metropolitan Development Association,
SUNY College of Environmental and Forestry, OCM BOCES, Onondaga Community College,
Syracuse Center of Excellence, Syracuse City School District, and Syracuse University.
Advanced image and importance of workforce for the region through positive media relations,
redesigning website, continuous improvement for all service areas and incorporating success
stories into news.



Lenore S. Sealy Resumé Page 2

Acting Executive Director 02/2005 - 09/2005
»  Appointed by Executive Committee of Board to assume immediate responsibility for CNY Works
in the absence of the Executive Director.
= Acted expeditiously to ensure proper financial management, internal control, service delivery and
compliance with funding mandates.
=  Promoted to Executive Director based on performance outcomes and achievements.

Manager, Planning & Development 1992 - 2005

* Managed Board of Directors by organizing meetings, developing agendas, writing reports,
corresponding with members and staffing committees.

» Developed CNY Works’ first Resource Center, a state-of-the-art venue, for job seekers to learn
technology, develop job seeking skills and secure employment.

=  Implemented innovative program design to maximize potential in all functional areas.

» Developed periodic workforce development plans and grants as basis for organization’s funding
and operations.

=  Served as member of management team.

Program Planning Specialist ' 1984 - 1992

“Youth Services Coordinator . 1980 - 1984

Client Services Supervisor 1978 - 1980

Auditor 1976 - 1978
EDUCATION

MBA - Accounting Concentration, Boston College, Boston Massachusetts
BS — Business Administration, Lemoyne College, Syracuse, New York

PROFESSIONAL AFFILIATIONS

Member, New York Association of Training & Employment Professionals
Member National Workforce Association

Member, Journey to Jobs Leadership Team

Member, Greater Syracuse Economic Growth Council

Member, Syracuse Urban Youth Development Coalition



Kevin Price

EDUCATION:
Nelson A. Rockefeller College of Public Affairs and Policy,
University at Albany, State University of New York, 1993
Master in Public Administration, Finance

State University of New York at Oneonta, Oneonta NY, 1990
Major(s): History, Political Science .
Bachelor of Science: Secondary Education, Social Studies

WORK EXPERIENCE:

Executive Director, Chenango-Delaware-Otsego Workforce Investment Board. Oneonta, NY
13820. April 2001 — Present.

o Administration and management of facilities, programs and services
Program and Fiscal compliance with Federal and State rules and regulations
Fiscal management, budget development, and funds development
Procurement and contract management

Policy and procedure development

Board administration and management and planning

Staff and organizational development '

Meeting facilitation, focus groups and planning

Public relations, marketing, and government affairs

Community relations and partnerships development

Network Development Specialist, Four-County MH Directors (Chenango-Delaware-Otsego-

Schoharie Counties). Cooperstown, NY 13326. March 1997 — May 2001.

e Manage and negotiate all Managed Care and commercial insurance Contracts. Review all
insurance Agreements and negotiate language and reimbursement rates.

e Records and credential management for all professional clinical healthcare staff.

e Audit and utilization Review, Quality Assurance development, performance evaluation, audit of
Medical payments/billing practices.

* Assess the service needs in the four County Area to facilitate the development of new insurance
networks.

¢ Research and recommendations for future programs and initiatives.

¢ Evaluation, reorganization and planning of the service delivery system, business processes and
operations.

e Development and submission of applications to the Department of Health and Human Services
to establish Delaware and Schoharie Counties as a Behavioral Health Shortages Areas.

e Database development.

o Initiation of quality assurance survey to determine effectiveness and efficiency of programs.

o Participation in the development and submission of program Request for Proposals.

COMMUNITY WORK and NONPROFIT EXPERIENCE:

CDO HR Networking Group — Member



CDO STEM Leadership Council - Member

Executive Service Corp. - Otsego and Delaware, Volunteer and (Former) Board Member
Tri-County Young Professional, Founding and Board member

Mohawk Valley Economic Development Commission, Board Member

Otsego County Empire Zone, Otsego NY, Board Chair

Southern Tier Regional Planning Commission, Committee Member

Southern Tier WIRED — Member

SUNY Business &Education Partnership - Member



RESUME

Jooelyn K. VanGelder

Summary of Experience
18 years of progressively responsible positions with the New York State
Department of Labor.

Work History

January 2007 fo present — Depariment of Labor Manager 1 for integrated staff
in the Finger Lakes 4-county area. Represent DOL on the Finger Lakes
Workforce Invesiment Board and the Consortium One Stop Operator. Serve on
Performance and Evaluation WIB subcommittes. Oversee daily operations, '
supervise DOL and partner staff, and conduct staff meetings and training for DOL
_and partner staff. Work on building, equipment and safety issues in DOL leased
premises and partner owned premises. Successfully relocated staff from DOL
leased building to county One Stop, organized the packing, asset management
requests, and location of staff, prepared staff through staff meetings and
encouraging participation in the process of moving. _

November 2005 to January 2007 — Departroent of Labor Manager 1 for
integrated staff in Cayuga, Cortland, and Onondaga County. Participated in
Leadership Teams in two LWIA's during transition into Functional Alignment.,
Attend varlous WIB and community mieetings,

September 19986 fo November 2008 — Bupervising Labor Services
Representative in Aubum (Cayuga County). Assigned work, wrote performance
- programs and evaluations, designed re-employment activities and scripts at the
local level and as a group member at the Regional level. Organized move from
- stand alone DOL office into One Stop at Cayuga Community College.
Supervised vei staff providing targeied services 1o veterans. Designed and
implemented & welfare-fo-work program.

Novermber 1881 10 Septembet 1888 — Labor Services Represeniative,
Interviewed customers of Community Service Center for Job Bervice and
Unemplovment Insurance.

Education

Bachelor of Science degree in Personnel Administration,




KATHLEEN M. MARNELL

PROVESSIONAL EXPERIENCE

NEW YORK STATE DEPARTMENT OF LABOR 2008 - present
Nine County Finger Lakes Region Rochester, NY

Peam Leader

»  Manage nine county region with workforce budget in excess of $13 miflion
«  Dirget labor exchange operations and employment programs in three regional workforee mvestorent
arcas ncluding Rochester Works, Finger Lakes Works, and GLOW Works

*  Manage 100 cmpiavmuxt professionals represenied by CSEA, Civil Service Employees Association,
and PEF, the Public Fmployees Federation

" s Partner with business, community based organizations, and governmental agencies to establish an

integrated service delivery system under the Workforee Investment Act

Community Service Center Manager Ii ) 1891 2008

= - Steering committee member for the implementation of the W ﬁrkfo’ co Investiment Act in Genesee,
“Lavingston, Orlcans and Wyoming (GLOW) Countiey

e Esablished One-Stop Carecr Centers in the GLOW, negotiating partnerships with over 10 State,
Lacal Government amd Not-for-Profit Agencies

» - Works closely with Econoimnic Development Agencies in GLOW

Unemplovment hisurance 1971 1991
«  Various supervisory and professional positions within the Unemployment Tnsurance Division ranging
from Senior Hearing Representative to Senior Employment Security Manager,

Yolunteer Work

Eastern Orleans United Way © 6 yours
Allocations Chair — oversceing Community investments in Not-for Profit Agencies of $§150,060
annually

Genesee Community College
Adult BEducational Opportunity Center Advisory Board 2 year

Orleans Campus Centers Advisory Bodrd

EDUCATION

Cornell University, Industrial Labor Relations School
Employment and DHsability Tostitite, Work Incentive Utilization Teleconference Series
Union- Management Grievance Training

Contract Administration Training

B.A. Sociology — Nazareth College of Rochestor

University of Rochester, Graduate work in Induastrial Psychology




Marﬁm Costello

Sammary of Oualifications
e Bevenieen yewrs nrogressively respounsible achievement in «;u;mwzaxma training, Interviewing,
- marketin 4 dﬁd customer ssrvice.
Abde to understand, interpret, and implement techaical advisories and policies,
Customer service oriented in o performance driven environment.
Commitied to producing results above and bevond what's expected.
Rated highly on evaluations as a valuable team member.
Enthusiastic, high energy, and creative in program devélopment and inplementation.
Sheilend in use of dedicated Deparinient of Labor computer hardware and software proprams, as
well 88 8 varicty of commercial products, MBS Word, Access, Excel, and PowerPoint. :

# # & & & B

Professional Experience

NYS Depastmentof Labor 1997 pregent
Community Serviee Center Maniager L Occapational Anatyst, Supervising Labor Bervices Reprosentative,
“Labor Services Representgtive zmd Agengy Servives Représentative.

Leadershio and Supervidon
* Snpervised staffina Rmetionally alisued Gne $iop.
Maintained and supporited an excellent workm; relationship with fthe Divectors of the One Ségpﬁ
Interviewed and hired new stalf for various positions
Dealt with an integrated workforee and brought One Stop staff twesther to tecongile. dszeremm
Responsible forsiafls ting; attendance and work disteibution:
Directly tesponsible for improving performance fevels for Common Measuee indicarors,
Versed i Deprriment of Labor procedures perfaining 1o monthly r@pom, cwaiuaixma, counseling
_memos and disciptinary actions.
= Maintained complete shd accunte records 1 ﬁxiﬁﬁ wportmgwqwmwts of various
govarnmenta; é”%ml&m&

ok R0 88

# Hcvaiqped  strong reiazmnshap mih i&mmma, Iixwglcpmcm gund the Chamber of Commeres | in
Livipgston County.

#  Plammed dnd promoted farpeted job b .
Promoted use of Department of Labor services to employer contmunityand followed np mﬁti;’mg
delivery of high quality services o micer individual neads.

# - Represented Department of Laber at communily svents including cmplayer meetings, mansger
and WIH mestings, Chamiber of Commierce svents, and seminars,

» . Planped Regiobal- Implementation Team Meetings for 8 ten Counly region.

 Coordinated and conducted orientations for Departimentof Labor services (o 8 diverse group of -
customers ineluding Unm&;}ismmt Inswrance costomers, and Public Assistingd apphoasits,

»  Trained new Agency Service, Labor Services Reps and Counselors in Depariment of Labor
programs, procedures, and coinputer usage,

& Reernited to function ad Tialson for 6ffice COMPULEr servIces as Rey user; tmub‘ieshootin&
hardware, and software problems for'all stafl.




MARY LOU HAMM

SUMMARY OF QUALIFICATIONS

@ Oiver 154

ars exparience iy Profect Beadership for Waorkloree Initiaaves

e Seif Morvated abde to set effective priorities 1o achiove nmediare aud long term goals;

LURURY Sfﬂ()ﬂiéi WE )i‘k {E(S‘\X’ 2i‘,l£3 150008 {%{‘ZN%;EI}(.’?‘»

® L*%smng; i .<fnci€r:«h‘ip aad Team Bullding Skilk

ant Organizational aced Time Maoagement Skills

v Fxeellent Ol and Wittea Communicating Skills
s Problem Solving and Decision Making

& Successful Grant Writing, Admisistzation of Grants, and Positive Completion of Quicomes

PROFESSIONAL EXPERIENCE

Genesee, Tivingsion, Orleans, Wyoming Werkforee Investment Board (GLOW WII3), Batavia.
by ] :
Area Manager 2000 - Presens
s Manage 40 Membet Regional Board
@ Manage 12 Member GLOW Youdh Councd acd five Subcommittees of the GLOW WIB
e Facllitare monthly meetings with GLOW  Emplovmaens and Traiaiog Dicectors and
Dyeparment of Labor Manager to cosure seamless delivery of services
Manage full tine siadf
Integral member of Mamagement Tearn involved in goal planging, strategic mappiog, and
problom solving g

Genesee, Dévingstor, Orleans, W mmmo Privige Indasoy Cotnat (GLOW PIC, Batavig, NY
Area Manager 1996 « 2006
»  Managed 26 Monber Bourd for GLOW Region
& Affirmative Neton/Eagual Opportuaity OQificer for GLOW Servige Dielivery Azea under Job
Training Partnesship Act 1PN
Awarded and Administered two Federal Grants 877,000 and $330,000
Initinted and coordinated partmers for creaton of the fest One Stop Carcer Center in
Batavia, which openeéd in Januaey, 2000 v
*  Coordinated and evaloated effeciivencss of four county isaning for 100 ;*mplowm i team
building, peoblem solving, matketing, c()r)tmuom improvemicnt, faciliiation, and web page
design

EDUCATION '

B.S. f;ztcrdxwxpim.&rg omxmxmmmmb, Summa Cum Laude
Stare University (,q)llcgc, Brockport, Néw York

ACHi Vf MENTS
% 1998 Award W

£ 4 i rzdc ‘:

1er Bﬁ flado Business P




Ublective: Direclor of Geneses County Job Development Bursau
Background: Thirty one years of experience in employment and training administration,

Skills and Experience:
s Program Planning and Development
Develap grant proposals and secure funding for employment and training.
Execule and manage subconiracts for achievement of program outcomes,
Establish policies and procedures for program oversight and evaluation.
© Provide technical assistance to program personnel and subcontractors.

»  Fivancial Management
Develop program budgsts and monitor iiseal processes.
Analyze and forecast spending levels to achieve contragt objectives.

¢ Public Relations ‘ .
Collaborate with 3ysiem partners and govermnment officials to leverage resources and
maximize service levels,
= Advocate for customer base with community human service agmc s,
LHrect and coordingle press releases on program initiall ives and recruitment efforis to
maximize public visibility.

# Program Performance and Customer Satisfaction
Fromole and direct outcome based pragram analysis and customer service evaluations.
initiate continuous improvement strategies to meet the changing needs of customer base
Resolve customer and subcomrsctor complaints,

s Capscity Building
Secure training and materials to pmmo‘f@ fstate of the art methodology.
" Research advancements in technology and Initiate upgrades of in- house systems.
Establish program goals and objectives for personnel performance.

Employment: _ .
- ‘Director  Genesee County Job Development Bursau
March 1997 to present 587 East Main Street, Batavia New York 14020
Deputy Direcior : Genssee County Job {)éveiopzﬁenf Buresir. :

March 1993 to March 1997+ 587 East Main Street, Batavia New York 14020
Education; |

State University of New York at Stony E’;m&x B.A. Managertial Economics
v’afuntﬁer Experience:

Boy Scouts of America, Nudawaga District




New York State Energy Research and Development:Authority

Organizational Chart

Gaovernance i
Board mf Directors Audit & Finance
Commilttee Chairman :
. < Committee
Vincent A. Delorio, Esq.
Program Planning
Committee ”
Director of
— 3 Internal Audit
Waste & Facitities President & CEO Mark Mitchell .
Management Francis J. Murray, Ir.
Committee : -
1
Treasurer and Vice President Vice President .
General Counsal - Internal Control for Operations and for Technalogy and piraesnr.of
and Secretary P 5 . BY.2 External Affalrs
" Hal Brodie Officer Energy Services Strategic Planning Tom Lynch
: Jeff Pitkin Robert Callender . Janet Joseph ¥
West Valley Site Finance Energy Efficiency Clean Energy Research .
Management Peter Mahar Services & Market Development Gammuacations
; L = = leffrey Gordon
Paul Bembia Controller and Tom Barone Vacant Director
Director Assistant Treasurer ) Director Director
. Residential Efficiency Energy Efficiency Mérketing
| Contract Vienagement Affordability - Research & Outreach
D::Ie ctor ¥ Karen Villeneuve Peter Douglas Susan Moyer
Director Director Director
. Saratoga Technology + Consumer Servicesand
Informatcfm Technalogy Energy Park (STEP) Energy An.a Hysls L_ Events Management
u David Young 1 -1 John Williams
Manager Mitchell Khosrova Director Don LaVada
& Program Manager Director
Inf ion Securi .
v ormaot;g:erecurlty NYC Regional Office
Bruce Cabana -  Michael Colgrove

Director

Human
Resources
Bette Lee Foley-Flynn
Director

Administrative

| - . Services
Stan Brownell
Facility Manager




Hudson Valley Community College

Organizational Chart

Andrew Matonak

Dr. Carolyn Curtis
Vice President
Academic Affairs

Joseph Sarubbi
Executive Director
TEC-SMART

Phillip White
Dean
School of
Engineering and
Industrial
Technologies

Christine Helwig
Associate Dean
Educational
Outreach

Richard Bennett
Associate Dean
Workforce
Development

Robert Racette
. Director
Instructional
Technology

Services.




EDUCATION

JESSICA LEIGH SHAHDA

Siena College — Loudonville, NY
B.S. in Marketing/Management May 2007

PROFESSIONAL EXPERIENCE
Hudson Valley Community College, Troy, NY -
Technical Assistant in the Office of TEC-SMART, February 2009-Present

Research and develop interactive renewable energy learning activities to support the
Community Education Center.

Prepare and deliver communication to external parties/agencies concerned with TEC-
SMART from letter writing to presentations.

Attend conferences that enhance the mission of TEC-SMART, as well as increase
exposure and boost the reputation of the college.

Attend meetings and seminars relevant to academic operations.

Plan and coordinate events held at TEC-SMART.

Assist with developing and implementing TEC-SMART activities.

Assist with marketing efforts, including the preparation of brochures and campus
announcements regarding TEC-SMART initiatives.

Proactively seek out media opportunities by communicating with reporters to writing
articles, to assist the communications efforts of the college’s marketing department.
Assist in the development of an interactive Web site on the TEC-SMART mission as well
as academic offerings.

Provide administrative and technical support to all aspects of TEC-SMART as assigned
by the Executive Director.

Communications and Marketing Specialist, May 2008-January 2009

Assist, plan and promote college events, such as Homecoming and Fall and Spring
Orientation.

Develop advertisements with Graphics Department for various academic programs and
Campus events.

Write and distribute press releases to local media.

Proactively pitch stories on a local and national level which promote the College’s
qualities, strengths and accomplishments.

Secure news coverage on local television stations, such as Capital News 9 and News
Channel 10, and local newspapers, such as the Times Union and The Business Review.
Write and design marketing materials (such as brochures and posters) for academic
programs and events.

Work with the Deans and Departments Chairs in the School of Business and School of
Engineering and Industrial Technologies to meet their unique communications and
marketing needs.

Conduct interviews, coordinate photo shoots and write articles for college publications,
such as The Valley View, Career Directions and the Report to the Community.
Respond to reporter inquiries about potential news stories concerning the College.



¢ Respond to student/parent inquiries.

o Maintain records/databases relevant to the operation of the Communications/Marketing
Department.

e Prepare Campus announcements for the Campus Chronicle.

o Establish and enhance the College’s social media presence.

¢ Support additional marketing and communications initiatives.

Shorey Public Relations, Saratoga Springs, NY
Intern, March 2007-May 2007
Assistant Account Executive, June 2007-April 2008
e Pitched clients’ stories to the media on a national level. -
Secured news segment on News Channel 10 for a client.
Planned and assisted in conducting focus groups to gather market research.
Presented market research findings and recommendations to Executive Board.
Assisted in the development of clients’ messages to the public.
Planned clients’ store grand openings and oversaw event.
Developed and adhered to client budgets.
Coordinated and managed press conferences.
Hired and supervised student interns.

New York State Lottery, Communications Department, Intern, Schenectady, NY, Summer 2005
and Summer 2006

Wrote press releases.

Planned press conferences.

Assisted with the Aid to Education Program.

Planned and coordinated the New York State Lottery summer picnic.

Contacted lottery winners about participating in promotional activities.

Provided telecommunications support; resolved customers’ questions and complaints.
Prepared agency correspondence.

Schuyler Meadows Country Club, Lifeguard and Head Diving Coach, Loudonville, NY,
Summer 2001, Summer 2002 and Summer 2003

e Assisted in maintaining pool safety.

¢ Educated children on pool rules.

¢ Enforced pool rules.

* Served as diving coach for the country club team - children ages 5-17.

PUBLICATIONS
N/A

SYNERGISTIC ACTIVITIES
* Attendance of the Solar 2009 Conference in Buffalo, NY — May 2009
o Attendance North East Sustainable Energy Association Conference in Boston, MA — March
2009
e Participation in information session, “Community College: Preparing Students for the Job
Ahead” at the NESEA Conference. Presentation given by Joe Sarubbi. March 2009




o  Work with NYSERDA to assist community and SUNY colleges in New York State to
develop a PV Installation Training program. ’



Joe Sarubbi, Executive Director, TEC-SMART; Hudson Valley Community College’s “Training and
Education Center for Semi-Conductor Manufacturing and Alternative and Renewable Technologies”,
has more than 35 years’ experience in education and the electrical construction and maintenance
industry, and has garnered a national reputation for the design and delivery of RE training programs.

In 2009, Mr. Sarubbi was the key player in bringing President Obama to Hudson Valley Community
College to talk about TEC-SMART and industry collaborations, and gave the President a personal tour
of world class technology laboratories that Sarubbi designed and installed on the main campus.

Mr. Sarubbi is responsible for the design and construction of a one-of-a-kind 43,000 sq. ft. training
facility called TEC-SMART that, when complete in January 2010, will provide training for solar, wind,
geothermal, alternative fuels, energy efficiency, and semiconductor manufacturing.

Joe Sarubbi was the Principle Investigator and architect for the recently awarded $3.5 million
Department of Energy grant (Solar Market Transformation) to Hudson Valley Community College,
which will provide solar train-the-trainer programs to 25 colleges across the northeast and establish
HVCC (and TECS-SMART) as a national hub for workforce development training.

In 2007, Mr. Sarubbi gave testimony at a hearing on Research, Education, and Training Programs to
Facilitate Adoption of Solar Energy Techniques for the U. S. House of Representatives Subcommittee
on Energy and Environment in Washington DC, and is frequently asked to present on “workforce
development” and Renewable Energy “training programs” at national conferences.

More recently, Mr. Sarubbi gave testimony at a field hearing on New Innovations and Best Practices
Under the Workforce Investment Act for the U.S. House of Representatives Subcommittee on Higher
Education, Lifelong Learning, and Competitiveness in 2009. '

Mr. Sarubbi was responsible for the design and delivery of photovoltaic installers programs at Hudson
Valley Community College that is nationally recognized as the model program for other institutions to
emulate. The programs include credit and non-credit courses, and a State University of New York
Certificate Program.

Joe Sarubbi is a Board Member of the North American Board of Certified Energy Practitioners
(NABCEP) and has been involved with many activities on the Board that have national implications for
the Solar Industry.

In 2008, Mr. Sarubbi was awarded a $1.25 million dollar grant from NYSERDA to help several SUNY
Institutions establish clean energy training programs across New York State.

Mr. Sarubbi was responsible for the establishment of an Electric Utilities Line-Worker’s Program at
Hudson Valley Community College by forging strong partnerships with local utility companies. This
program, and the accompanying laboratory, is currently acting as a model for other utility companies.

In 2009, geothermal training is the latest endeavor Sarubbi established at Hudson Valley Community
College, including a well equipped laboratory with geothermal heat-pumps and external wells.

In 2007, Mr. Sarubbi was part of a select group that went to Germany as part of a 10 day study tour to
evaluate workforce development programs and policies for Solar and Wind Technologies.



Mr. Sarubbi was also chosen to be the on-camera narrator for a series of energy efficiency training
videos sponsored by the Building Performance Institute (BPI), as well as the on-camera narrator for a
series of training videos for heating/ventilating/air conditioning technology sponsored by Delmar
Publishers and Thompson Learning.

Joe Sarubbi is a member of New York Governor Paterson’s Green Collar Workforce Development Task
Force where discussions have focused on the Governor’s commitment to solar and wind technology
practitioner training. Mr. Sarubbi has been a vocal participant in the process and is further acquiring a
reputation for a sound understanding of the design and delivery of clean energy training.

Professional Experience:

Executive Director, TEC-SMART,
Hudson Valley Community College, Troy, NY (2/2008 — present)
e Manage a team of professionals for the design and delivery of credit and non-credit RE and EE
courses, certificate programs, and workforce development training activities
e Forge strong relationships with business and industry
¢ Responsible for maintaining high quality training facilities
o  Work closely with architects and engineers developing the TEC-SMART facility

President/Consultant, Joseph T. Sarubbi — Training Solutions, LL.C
East Greenbush, New York : (2009-Present)

e Provide consulting services to educational institutions and organizations
Strategize with institutions seeking to develop and implement new programs
Provide site assessments for the development of new training facilities
Help facilitate the procurement of equipment to support training

Department Chair, Building Systems Technology Department
Hudson Valley Community College (8/20002— 2/2008)

* Provide leadership and guidance while managing a multi-program department including the:
Electrical Construction and Maintenance Program, the Heating/Air Conditioning/Refrigeration
Technical Services Program, and the Plant Utilities Technology Program

e Developed, coordinated, directed and implemented new programs that met the needs of industry

and the community

Fostered an excellent working environment that cultivated a team approach

Initiated many new projects that advanced the department and benefited students

Responsible for student advisement as well as mentoring faculty and staff

Developed a strong relationship with Workforce Development and the Center for Careers and
Employment which gave each educational program high visibility that lead to great job
placement

¢ Responsible for scheduling, budgeting, planning and recruiting activities

Department Chair, Civil Engineering, Construction Technology, Electrical Construction and
Maintenance Program, Heating/Air Conditioning/Refrigeration Technical Services, and Plant Utilities
Technology Programs
Hudson Valley Community College (1/2000 — 8/2002)
¢ Assumed responsibility of a struggling department and increased student enrollment to capacity
while improving faculty and staff morale
¢ Responsible for increasing course offerings and community outreach



Initiated a faculty-student advisement program that received strong administrative recognition
for its success

Built strong Advisory Boards that provided excéllent programmatic oversight

Facilitated the reaccreditation of the Civil Engineering Program through TAC-ABET and the
Construction Technology Program through ACCER

Responsible for scheduling, budgeting, planning and recruiting activities

Professor, Electrical Construction and Maintenance Department
Hudson Valley Community College, Troy, NY (1/79 — present)

Responsible for the design and construction of a world class industrial controls laboratory that
has been touted as one of the best in the nation

Redesigned the Residential and Commercial Construction Laboratories

Proficient in curriculum and course development

One of the main authors for the last two completed Electrical Construction and Maintenance
program reviews

Established numerous ties with business and industry, and developed customized training
courses for many

Actively involved in student advisement and job placement

Co-developed several articulation agreements with secondary schools

Program Coordinator, Electrical Construction and Maintenance Department '
Hudson Valley Community College, Troy, NY (8/95 — 12/98)

Handled many of the “day to day” operations of the ECM Program
Facilitated scheduling, budgeting, planning and recruiting activities.
Provided quality student service and support

Proven ability to work effectively with all administrative departments

Chairperson, Electrical Construction and Maintenance Program Committee (12/94 — 12/98)

Provided leadership and guidance while working towards and achieving established goals for the
year

Arranged meetings, developed agendas, and kept meetings “on track”

Commiittee activities included performing an occupational analysis, creating ECM recruitment
packages, developing a student tracking system for retention purposes, establishing department
goals, and completing program reviews

Education: M.S. Education Administration and Policy Studies (2004)

SUNY at Albany :

B.S. Vocational Technical Education (1983)
SUNY Institute of Technology

Journeyman’s Certificate, International Brotherhood of Electrical Workers



Louisa A. Heffernan

OBJECTIVE
To obtain a position utilizing my administrative and excellent organizational skills.

SUMMARY OF QUALIFICATIONS
Over 25 years experience in various administrative & secretarial roles.

EMPLOYMENT

9/91 - Present Hudson Mohawk Pediatrics & Adolescent Medicine
318 Ruhle Road South
Baliston Lake, NY 12019

Medical Transcriptionist/Administrative Assistant

Part time employment involving medical transcription and various routine office duties. Utilizes
Microsoft Office, Microsoft Word, Microsoft Works, Dictaphone/transcription machine and
Medent EMR/EHR Office Systems.

10/84 - 10/88 Skidmore College -
Alumni Affairs Office
Saratoga Springs, NY 12866

Executive Secretary : _
Was secretary to the Director of Alumni Affairs with responsibilities for office management and
budget. I also performed various office duties associated with the Alumni Affairs in an
academic environment and helped organize and execute class reunions.

2/84 - 10/84 Stewart’s Ice Cream
Corporate Office
Route 9
Saratoga Springs, NY 12866

Accounting & Data Processing Clerk
Performed various duties in the accounting & data processing center. I was responsible for
inputting sales and paying bills for assigned stores.

7/82 - 2/84 Schenectady Trust Co.
320 State Street
Schenectady, NY 12305

Executive Secretary - Operations Department
Performed daily administrative duties for the President of the Operations Department. I was
also responsible for wire transfers for major companies such as General Electric.



Louisa A. Heffernan

Page 2 of 2

EDUCATION/TRAINING

1980 Associate Degree in Occupation Studies/Executive Secretarial
Albany Business College, Albany

1978 High School Diploma
Ballston Spa High School, Ballston Spa, NY

1978 Completed Programs in Data Processing and Secretarial Procedures
BOCES Vocational Center, Saratoga Springs, NY

OTHER

President - Malta Avenue Elementary PTA

Officer/Fund Raiser/Merchandise Sales Coordinator for Ballston Spa Soccer, Track and Lacrosse
Booster Clubs

Team Parent/Fund Raiser Chair for Saratoga Springs Youth Hockey

REFERENCES
Upon Request



Richard Lawrence

¢ Renewable Energy Specialist

e Specific technical expertise in wind energy, solar, and biofuels

e Excellent written and oral communication skills

¢ Talented educator, lecturer, advocate, and salesperson

e Strong organization, management, collaboration, and leadership skills
Education:

Lesley University / Audubon Expedition Institute Program: Cambridge, MA

Masters of Science: Environmental Education, May 2002
Course work in Education, Environmental Studies, Sustainability, Natural History,
Community Dynamics, Cultural Studies, and Outdoor Skills

Florida State University: Tallahassee, FL

Bachelors of Science: Secondary Science Education (Cum Laude), May 1998
Course work in Sciences and Middle/High School Education
Earth/Space Science focus

Brevard Community College: Melbourne, FL
Associates of Arts Degree, December 1995

Work Experience:
1/04-present Cape Cod Community College - adjunct Instructor

e Curriculum development and instruction of renewable energy courses
o Renewable Energy Sources; Solar Energy; Wind Energy; Photovoltaic
Installation; and Solar Thermal Installation
e Advisor during development of new renewable energy technician program

1/08-12/08 Cape Cod Community College - clean Energy Program Coordinator
Manage Clean Energy Technology Certificate Program

Public outreach, student recruitment, and teacher recruitment

Coordinate installation logistics for renewable energy systems on campus
Grant writing and management

Special events planning

Student advising and career counseling

1/02-12/07 Cape & Islands Self-Reliance -
Education Coordinator & Director of Special Projects

e Public outreach about renewable energy including: conference presentations,
television and radio interviews, community events, school visits, and op-eds

e Manage special projects including: conferences, workshops, student competitions

e Coordinate and instruct teacher training workshops about renewable energy

e Coordinate and instruct technical outreach to trades people and technical educators
e FEducate businesses and government agencies about renewable energy options

e Participate in multiple collaborative processes promoting renewable energy,
biofuels and green building technologies
e Grant writing and management

5/03-8/07 Clean Power Now
Director / Past President (volunteer)

e Manage newly created non-profit organization



-

Conduct public outreach about benefits of offshore wind energy



Professional Organizations, Conferences, and Workshops:

Member:

American Wind Energy Association

Cape and Islands Renewable Energy Collaborative
Cape Cod Renewable Fuels Partnership (Past Chairman)
Massachusetts Wind Working Group
Northeast Sustainable Energy Association

Advisory Board Member:
Cape Light Compact Education Program
Upper Cape Cod Regional Technical High School:

Conference Presenter:

(Secretary)

(Past Education & Outreach Committee Co-Chair)

Environmental Technology Department

Massachusetts Electrical Contractors Association PV Training - multiple dates 2008 & 09

Greenbuild International Conference

AASHE Sustainability in Higher Education Conference
NESEA Building Energy Conference

IREC Energy Education and Training Conference

American Solar Energy Society Conference

National Science Teachers Association Conference
American Wind Energy Association Conference
Self-Reliance Photovoltaic Installation Workshop

Cape Cod Municipal Wind Workshop

Renewable Energy on Farms Workshop

New England Environmental Education Alliance Conference
Shaping Cape Cod’s Energy Future Conference

National Energy Education Development Conference
Northeastern Climate Conference

Renewable Energy Content Institute

Toxics Action Center Annual Conference

Massachusetts Climate Action Network Conference
Renewable Energy Content Institute

Self-Reliance Earth Day Conference

Green Home Series, WBNERR

Massachusetts Environmental Education .Society Conference
Museum Institute for Teaching Science Summer Institute
NESEA Energy in Schools Conference

New England Environmental Education Alliance Conference

Conference Attendee:

AWEA Global Wind Power Conference

AWEA Offshore Wind Workshop

AWEA Windpower Asset Management Workshop

IREC/PETE Renewable Energy & EE Workforce Conference
Photovoltaic Installation Workshop

Windustry Community Wind Energy

Towards Zero Energy Homes Workshop

DOE Energy Education Forum

Solar Power 2005

Self-Reliance Small Wind Installation Workshop

AWEA Northeast Wind Project Siting Workshop
Fostering Sustainable Behavior Workshop

MA Hydrogen & Fuel Cells Summit

New England Environmental Education Alliance

MREA Renewable Energy Education Conference

NESEA PV 101 Workshop

International Solar Energy Education Society Conference
NESEA Mid-Atlantic Sustainability Conference

NESEA Building Energy Conference
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LADESSIA L. JOHNSON

e
WORK EXPERIENCE
1972 - Present NYS Department of Labor New York, NY
2003 — Present Community Services Manger 2 .

Manage operation of the New York Sate Department of Labor’s Division
of Employment and Workforce Solutions office in Harlem.

e Ensure customers receive services as prescribed in the regional
reemployment services plan

Analyze, determine and implement effective.service delivery.

Work with customers, partners and staff to improve operations and
employee productivity

e Maintain effective working relationships with employers, business
assoclations, community organizations and other partners

e Ensure appropriate, continuous staff development
e Participate in staff selection and training

e  Monitor use of facility and assure its proper maintenance

1986 — 2003 Supervising Labor Services Representative
= 1972 -1986 Employment Interviewer
EDUCATION
May 1972 Lincoln University _ Lincoln University, PA

Bachelor of Arts



=
WORKFORCE INVESTMENT BOARD

Philip Weinberg Biography

Philip Weinberg is the President of the New York City Workforce Investment Board
(WIB), where he is responsible for steering the WIB’s policies and actions for governing
the City’s workforce development system.

Phil’s career has spanned the public and private sectors, focusing on public-private
partnerships and reform initiatives within education and workforce systems across the
country. Prior to joining the WIB, he held leadership roles at a number of organizations,
serving as a General Manager with Kaplan K12 Learning Services, a Vice President with
Victory Schools, and at the Illinois Department of Human Services, where he assisted in
implementing a major overhaul of the state’s welfare-to-work system. Phil’s private
sector experience also includes working as a management consultant for Bain &
Company. :

Phil holds a BA from Northwestern University and an MBA from The Wharton School at
the University of Pennsylvania. He is a graduate of the Broad Residency in Urban
Education.



Henry N. Silverman

New York State Department of Labor
CSC Manager Il

New York City Regional Team Leader

Community Service Center Managef i
NYC Regional Team Leader .
Regional Office

Manage, supervise, coordinate, control and guide the substantive issues regarding general policy,
personnel, labor management and operating procedures in the New York City Region, involved with the
re-employment of unemployed customers in the New York City Region. Acts as conduit between DEWS
Assistant Director in the establishment and maintenance of protocol and relationships with the Property
Office, Telecommunications Office, Unemployment Insurance Division, and other agencies as
appropriate. Reviews the processes of internal relationships with allied programs such as Business
Services, Rapid Response and Layoff Aversion. Acts in consultative fashion with all of the above
agencies and subdivisions. Coordinates operations so that services offered are coordinated and delivered
with clarity and speed. Reviews and monitors the quality of re-employment services offered in the areas
of Ex-offenders, and Veterans. Attends Labor Management meetings on a quarterly basis and reports on
activities to sister and support agencies and acts a conduit of information to and from the Assistant
Directors office. Consults with and discusses-issues of prominence and importance with representatives
of CSEA and PEF in order to foster positive working relationships. Reviews administrative controls in the
area of time and attendance and discipline, and makes sure that Local Office Managers are aware of
issues impinging on the performance of their offices and the NYC Region. As Regional Team Manager
acts as consuitative resource on local issues regarding buildings and property and specifically makes
adjustments to emergency evacuation plans as needs arise. Contributes ideas and recommendations
regarding health and safety issues. Conducts bi-monthly meetings with Local Office Managers to discuss
and review current policy, and engages in problem solving, as well as creation and exchange of ideas in
service of more efficient and effective ways of helping customers; Assists in reshaping work process in
line with Mission and Vision. Issues involved with internal staffing and outreach are reviewed and
handled so that all offices and points of contact are well represented. Acts in consultaion with the
Assistant Director in areas of management and control and advises Assistant Director regarding regional
and local office matters.

As Local Office Manager at MetroTech acts in conjunction with a CSC Manager 1li to guide, control, and
supervise the operation of the MetroTech Local office. Deals with issues in the area of quality control and
work performance. Makes sure that work flow is efficiently and effectively handled. Reviews the operation
of the Local Office Veteran's Program, The Resource Room, and Re-Employment process and

procedure. Gives training in the area of Technical Procedures, and Advisories. Makes sure assessments
are consistent with and in support of technical guidance advisories. Reviews Time and Attendance. Acts
in consultation with Supervising Labor Services Representative, to maintain standards regarding such
Time and Attendance. Reviews Employee Performance Evaluation and maintains standards regarding
effective evaluations Acts as media liaison with communications office.

Employment Summary

Employee New York State Department of Labor 11/6/1969 to present.
Occupied and acted in titles:

Employment Interviewer 11/69 through 2/71

Employment Counselor 2/71 through 8/78

Senior Employment Interviewer 8/78 through 10/85
Employment Security Manager | 10/85 through 6/2003



Community Service Manager 1l 6/2003 through 11/2004
Community Service Manager 1l 11/2004 through present.

Education:

The Erasmus Hall High School 1960 through 1963 (Academic Diploma) NYC High School System
Long Island University 1963 through 1967 BA. Psychology; Dean's List two semesters.

The New School for Social Reseach Graduate Faculty 1967-1969 MA, Experimental Psychology
The New School for Social Research Graduate School; MA, Human Resources and Manpower
Development. 1975 through 1978.



ADELE FERRANTI

EDUCATION

Master of Public Administration; Maxwell School of Citizenship and Public Affairs: Syracuse University, May
1985

Master of Science in Environmental Science; State University of New York; School of Environmental Science
and Forestry, May 1985

Bachelor of Science in Biology; State University of New York at Geneseo: May 1982

EXPERIENCE

Sr. Project Manager; New York State Energy Research and Development Authority (NYSERDA), Energy
Resources Research and Development (R&D) Group, Albany, New York, April 2001 to Present

Currently responsible for managing one Project Coordinator and managed several program interns over the past
six years. Accomplishments and current responsibilities include the design, development, implementation, and

the evaluation of:

-NYSERDA's $36 million photovoltaic (PV) incentive program. To date, nearly 1,100 projects have been
administered, totaling nearly 5.6 MW of PV. Over 110 installers participate in NYSERDA's PV incentive
program. This program has served as a model for Massachusetts, Connecticut and the Long island
Power Authority (LIPA).

- A $2 million PV and wind outreach, education, training, and analysis program, consisting of
approximately 50 projects, with six different contractors and approximately 20 subcontractors. Under
several of these projects, over 50 training and outreach sessions were developed, attracting over 2,000
participants, including builders, electricians, code officials, installers, consumers, architects, realtors,
lenders, etc. All Power Naturally™ PV outreach and publications were also developed under this
program.

- A $1 million program to develop and market nine accredited PV training programs and 12 certified PV
trainers across the State. Programs include college credit courses, continuing education classes,
certificate programs, introductory courses for homeowners, etc.

- The Institute for Sustainable Power's national accreditation and cerlification process for renewable
energy training program and instructors, including all New York State and some national marketing and
outreach activities.

- National implementation and marketing of the North American Board of Certified Energy Practitioners’
PV installer certification program, and a Certificate of Knowledge for PV practitioners. Marketing kits
were developed for New York's certified PV installers.

- The nation's first Renewable Energy and Energy Efficiency Workforce Training Conference in
partnership with the Interstate Renewable Energy Council, Hudson Valley Community College, and the
Residential Efficiency and Affordability Program (REAP). This conference was held in November 2006
and attended by 250 attendees, representing over 30 colleges and four countries. The second Workforce
Training conference will be held in March 2008. :

- NYSERDA's Power Naturally Website, a comprehensive Website promoting renewable energy
programs, projects, etc. (project transferred to another Project Manager in 2007).

- Program marketing coordination with REAP and the development of a joint Marketing Strategy, Market
Support, and Public Relations contract with Conservation Services Group (transferred to another Project
Manager for implementation).

- A PV for ENERGY STAR® Homes Project in coordination with REAP, Steven Winter Associates, the
National Association of Home Builders, and builders across the State. Twelve PV systems were instatled
on ENERGY STAR® Model Homes. '

- Two U.S. Department of Energy Million Solar Roofs grants designed to facilitate workforce development
and to provide internships for PV practitioners.

- Energy Resources' first Business Development and Marketing solicitation for PV and wind.




- PV Program Marketing, Outreach, and Education Coordination with REAP, Energy Services, Economic
Development, LIPA, the NY Power Authority (NYPA), the NY Solar Energy Industries Association, other
states, utilities, U.S. DOE and the Clean Energy States Alliance.

- A 50 kW PV project for the Governor's Mansion in collaboration with NYPA and the Office of General
Services.

- Six Green Power Marketing Projects promoting the voluntary purchase of renewable energy attributes
by residential and commercial customers.

- Green Power Marketing Program review and auditing in partnership with NYSERDA's Finance staff,
- Various projects aimed at attracting renewable energy companies and training programs to Saratoga
Technology + Energy Park (STEP), in partnership with NYSERDA's Vice President of Programs.

Sr. Project Manager, New York State Energy Research and Development Authority, Industry R&D Group, Albany,
New York. June 1995 to April 2001

Responsibilities included: assisting the Program Manager in training new staff and program
implementation; assisting the Program Director with ASERTT! and CADDET initiatives and events;
marketing NYSERDA programs to various groups throughout the State; organizing and implementing
NYSERDA's 25™ Anniversary Technology Expo and NYSERDA's first Environmental Monitoring
Conference; member of the Governor's Pollution Prevention Award selection and review panel; U.S. DOE
NICE * liaison; developing and managing a diverse portfolio of pollution prevention projects; developing
new pollution prevention and energy efficiency program areas; working closely with other State and
federal agencies and economic development organizations throughout the State to develop and
implement new initiatives that increase productivity and competitiveness, promote energy efficiency, and
enhance the environment; organizing the ACEEE Industrial Efficiency Summer Study.since its inception;
and cosponsoring U.S. EPA Climate Wise/Pollution Prevention Workshops with other federal and State
agencies.

Project Manager; New York State Energy Research and Development Authority, Industry R&D Group, Albany,
New York. April 1993 to June 1995

Developed and managed a diverse portfolio of industrial waste minimization projects designed to help

-industries reduce process wastes on-site. Assisted senior management with program activities to
promote and highlight NYSERDA projects and programs. Organized the first Industrial Efficiency
Summer Study and a Climate Wise/Pollution Prevention Workshop.

Associate Project Manager; New York State Energy Research and Development Authority, Industry R&D Group,
Albany, New York. November 1991 to April 1993

Assisted senior staff in developing RD&D projects within the Energy and Economic Development
Program; managed and monitored several industrial waste minimization projects; assisted with the
development of innovative industrial efficiency initiatives; coordinated NYSERDA's participation in
national and international organizations such as ASERTT! and CADDET; and assisted senior
management with program planning activities.

Energy Program Analyst; The Hinge Group, Troy, New York. September 1988 to January 1991

Principal investigator (P1) for a “Commercial Lighting Handbook®, in collaboration with EPRI and the
Lighting Research Center. P! for NYSERDA's Lighting Technology Assessment. Designed, developed,
implemented, and evaluated several residential, commercial, and industrial demand side management
(DSM) programs for Green Mountain Power, and analyzed and evaluated various DSM programs
throughout the nation.



Energy Policy Analyst IlI; New York State Energy Office, Division of Policy Analysis & Planning, Albany, New York,
July 1987 to August 1989 '

Assisted with developing New York State’s Energy Plan; conducted an analysis of residential furnace
efficiency improvements on a statewide basis, and the impact on energy consumption and emissions;
reviewed and evaluated the DSM programs of all of the State’s investor owned utilities; worked closely
with NYS Dept. of Public Service staff on DSM issues; tracked and monitored the State's waste-to-energy
plants; monitored and evaluated energy legislation, and the impact on New York: prepared energy briefing
documents for the Governor's office; assisted the Deputy Commissioner on policy issues; and helped
coordinate activities with the National Association of State Energy Officials (NASEQ)

Energy Policy Analyst Il: New York State Energy Office, Division of Policy Analysis & Planning, Albany, New York.
- November 1985 to July 1987 .-

Responsible for: analyzing the State's utility DSM plans and comparing them to other utilities throughout
the U.S.; tracking all New York State and federal energy legisiation and assessing the impact on New
York; evaluating the status of the State’s waste-to-energy facilities; preparing various policy papers and
assisting with special assignments for the Division Director, and preparing awhite paper comparing public
and private owned utilities for the Deputy Commissioner.

AWARDS

Interstate Renewable Energy Council, Special Recognition Award for Contributions and Efforts to Promote the
Use of Renewable Energy, July 2004

NYSERDA, President’s Award, 2000
NYSERDA, Peer Award, 1996

NYS Energy Office, Most Dependable Employee Award, 1988

RECENT SAMPLE OF PUBLICATIONS AND PRESENTATIONS

American Solar Energy Society, Solar 2007, co-author of “Workforce Education for Renewable Energy: Lessons
Learned from a National Gathering of Educators”

Northeast Sustainable Energy Association’s Green Buildings Conference Presentations, 2005 (PV Program
Design and Practitioner Training) and 2006 (Workforce Development) o

Engineer's Week, Albany NY, 2006, Presentation on NYSERDA's PV Program and Opportunities in New
Construction Projects.

Environmental Quality Management Journal Article, Fall 2004, “Building a Sustainable PV Infrastructure: The New
York State Experience”

ENERGY STAR® Builders Conference, Saratoga, NY, Fall 2003, Presentation on NYSERDA's PV Program and
Opportunities for Builders .

CERTIFICATIONS

Institute For Sustainable Power, Program Auditor for Renewable Energy, Energy Efficiency, and Distributed
Generation Training Programs and Facilities, 2003



Janet Joseph - Bio

Janet Joseph is the Vice President for Technology and Strategic Planning at the New York State
Energy Research and Development Authority NYSERDA). Janet oversees a multifaceted
energy research program focused on developing and accelerating the market introduction of
emerging energy efficient and clean energy technologies in New York. Janet also oversees
NYSERDA'’s energy analysis and planning functions. Janet serves as the Co-Executive Director
of the New York State Climate Action Council. Janet has held a variety of technical and policy
positions at NYSERDA over the past 19 years including R&D Director, Environmental Research
Program Manager, Buildings Research Program Manager, and Research Scientist and Manager
of Planning. Prior to joining NYSERDA, Janet was a research scientist at Battelle Pacific
Northwest Laboratories. Janet has also worked as an environmental consultant for Booz-Allen
and Hamilton in Washington, D.C. Janet has a Master’s degree in Environmental Chemistry
from the University of Maryland.

Contact Information:

Janet Joseph
Vice President, Technology and Strategic Planning
New York State Energy Research and Development Authority

www.nyserda.org



GLOW WORKFORCE INVESTMENT BOARD
Genesee County Career Center
. 587 East Main Street, Suite 100
Batavia, New York 14020
Phone (585) 344-2042
Toll Free: 1-866-674-4560
Fax (585) 344-3266

March 8, 2010

Re: GLOW WIB Letter of Commitment
To Whom It May Concern:

~ The Genesee, Livihgston, Orleans, Wyoming Workforce Investment Board (GLOW WIB) fully
supports the Genesee County Career Center, 587 East Main Street, Batavia location for the
Regional Broadband Technology Opportunities Program (BTOP).

We have worked with our Regional Partners in the Finger Lakes and Monroe County on many
initiatives, including one of the first round of Workforce Innovation Regional Economic
Development (WIRED) Grants. Installing video conferencing endpoints at our Batavia
location would be a great asset to the region for training a skilled workforce by increasing
access on career and training initiatives, skills development, and career counseling for our
Regional Partners as well as customers. Promoting green jobs and energy initiatives will
benefit all involved. :

Sincerely,

Uf—-\ Lo Jr]"l N M

i

Mary Lou'Hamm
.GLOW WIB/ Manager



FINGER LAKES
WORKFORCE INVESTMENT BOARD

41 Lewis Street, Suite 104 Phone: (315) 789-3131
Geneva, NY 14456 - TFax: (315) 789-0163

March 8", 2010

To whom it may concern:

lam 'writing today on behalf of the Finger Lakes Workforce Investment Board in support of Finger_ )
Lakes Works application for the U.S. Department of Commerce Broadband Technology Opportunities
Program at the Finger Lakes Works Career Center in Lyons, NY.

For years Finger Lakes Works has provided workforce development services for job-seekers and
businesses in the rural area of upstate New York. For many, the one-stops in this area serve as
“the"” location where access to the internet has been the critical nexus to employment. This access,
coupled with the full array of services offered at the one-stop has provided employers with a reliable
pipeline of talent and career opportunities to the unemployed.

The Broadband Technology Opportunities Program would compliment these efforts and to encourage
sustainable adoptlon of
biroadband service.

| look forward to supporting Finger Lakes Works in their future endeavors.

Sincerely,

Hrens: & Foognascn

Karen Springmeier.
" Executive Director
Finger Lakes Workforce Investment Board

The mission of the Finger Lakes Workforce Investment Board (FL WIB) is to improve the economic well being of job scekers ond
-employers in the region by aligning human potential with opportunities in the workplace.
Karen A. Spnngnmer .

Executive Director

Richard Bonneville
Chairperson
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Workforce Invés’rmem‘ Board

Saratoga, Warren and Washington Counties :

Robert F. Hummel ‘ Peg Murphy
Execufive Director Chairperson
March 5 2010
Mr. Anthony Joseph
NYS DOL
State Office Campus, Building 12
Room 440

Albany, New York 12240
Dear Mr. Joseph:

The Saratoga/Warren/Washington Workforce Investment Board has submitted the Authentication and
Certification Document required as part of the registration to receive Tandberg broadband equipment for use in
training and education in out Career Center. This equipment is critical to implement the training and skills
development commitment of our Board. We have, over the past two years investigated the feasibility and
importance of WEB 2.0 application and virtual immersive learning.

Our commitment to this 21” century education and skills development is reflected in the number of grant
applications submitted, community and academic partnerships initiated and a public commitment to developing
a digitully capable workforee for the region. .

The challenge to do this is heightened by the construction of the largest FAB 4 chip manufacturing facility in the
world. The Board is facing the need to train and redirect numerous workers to this facility as well as the 200+
collateral organizations that traditionally surround such a project,

Ibelieve it is important 0 have this cquipment located in one of the SWW Carcer Centers in order to maximize
accessibility and learning opportunitics to the largest number of people.

Thank you for all your assistance and time regarding this new exciting effort. | appreciate the numerous
demands made on your time during this period of challenges and opportunities for workforce development.

Sincerely, /)

Robert F. Hummel

Executive Director

Suratoga/ Warren/Washingion Workforce
Investment Board

605 Palmer Avenue, Corinth NY _ Phone/Fax: (518) 654-6206

E-mail: robhum@roadiunner.com



THE CAPITAL REGION WORKFORCE INVESTMENT BOARD

Providing Workforce Solutions for Albany, Rensselaer, and Schenectady
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Daniel A. Gentile
Exectitive Director

Lucretia A. Finkell
Speclal Assistant

Robert C. Wildermuth IH
Director of Workforce Development

March 7, 2010

Mr. Anthony Joseph

NYS DOL :

State Office Campus, Building 12
Room 440

Albany, New York 12240

Dear Mr. Joseph:

The Capital Region Workforce Investment Board, on behalf of the Capital Region
is submitting this application to receive Tandberg Video-conferencing equipment
as described in the PCC Questionnaire. This application includes the request from
the Capital Region WIB for its location at the Albany One Stop Center. Also
included are requests from two other locations in our region — Warren County One
Stop and the Saratoga One Stop Centers.

-1 and the 3 Capital Region WIB one stop staf’f have met with Tandberg

representatives in the past year to explore using this technology but have yet been
able to find sufficient funds for this resource. It is my hope that this monitor in our
Albany One Stop will help us increase this resource throughout our three centers.
Additionally, this location also serves to host numerous regional meetings such as
the statewide WIB Directors meetings, NYS DOL Managers meetings and our
“Transforming Your Workforce’ 13N group which is over 200 members. Also
NYATEP is headquartered in our facility and is another potential user for trainings.

I fully support the apphcatlon for the Tandberg Video- conferencmg technology and
look forward to using it at our site. We commit to providing access and perlpheral
support to this project.

If I can provide any further information, please feel free to contact me on my cell at
518 331-1028.

Sincerely yours,

ORURT A

Daniel A. Gentile
Executive Director

175 Central Avenue, Albany, New York 12206 (518) 462-7600 Fax: (518) 447-5967 .



WORKFORCE INVESTMENT BCARD
110 William Street - 8" Floor - NY, NY 10038
Tel. 212-618-8938 - Fax 212-618-8881

www.nyc.goviwWIB

Stuart M, Saft, Chair
Dewey & LeBdauf LLP

William Abramson
Bucnbinder & Warren
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Horace Barker
Smith Barney

Robert Battista
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Ricardo Morales
NYC Housing Authority
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Hudson Heights Parners
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Confinuum Heaith Partners

Deborah King
1199 SEIU
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€3 Consulting
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Tom Pendeitol
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NYC Eccnom|c Development Corporation

Robert
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Anthony Hu;
American Ind|an Community House

Deirdre Scott
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New York S?a\e Department of Labor
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St. Luke's Roosevelt Hospital

Rohert Walsh )
NYC Department of Small Business Services

March 11, 2010

Assistant Secretary Lawrence E. Strickling, Administrator
National Telecommunications and Ihformation Administration
Dept. of Commerce

1401 Constitution Avenue, N.W.

Washington, D.C. 20230

Re:  Broadband Technology Opportunities Program (BTOP)
Dear Mr. Strickling:

On behalf of the New York City Workforce Investment Board (WIB), | am
writing in support of the New York State Department of Labor (NYSDOL)
proposal to the Broadband Technology Opportunity Program of the U.S.
Department of Commerce. Their proposal to increase and upgrade
computer and internet technology capacity meets a vital need in our City's
communities.

Incorporating interactive video conferencing facilities into the Harlem and
MetroTech Workforce1 Career Centers in New York City will greatly benefit
training and job seeker customers in these local areas, as well as Citywide.
These services will provide increased opportunity for coordination with peer
One-Stop centers, training providers, .colleges and universities, and
libraries on a local, statewide and national level. In addition, improved
communication will allow our staff to share ideas, best practices, and
collaborate on initiatives that will improve the overall performance of the
career center system. This improved performance will directly result in the
increased value of training and job placement services.

These additional resources to assist New York City's workers in
successfully meeting their educational and employment goals are an
incredible benefit to the local community. We wish NYSDOL luck on their
proposal.

Sincerely,
Philip Weinberg
President



Workforce Solutions Center
199 South Main Street
Gloversville, NY 12078
(518) 725-6473

Waorkforce Solutions Center
2620 Riverfront Center
Amsterdam, NY 12010
(518) 842-3676

Workforce Solutions Center
795 E. Main Street, Suite 4
Cobleskilf, NY 12043

(518) 234-4254

Board Members

Fulton Connty
Fownes
Howard Samuels
Fulton Co. EDZ
Frank Ruggiero
Fulton Co. Office for the Aging
Andrea Fettinger
HFM BOCES
Elaine Mongin
NYSED — VESID
John Tracy
St. Mary’s Hospital
Beth Case
Townsend Leather
Cindy Ward :
Wal-Mart Distribution Centel
Kerry Brunner

Montgomery County
Centro Civico
Julia Caro
FMCC
Dustin Swanger
Hero/Beech-Nut Nutrition Corp
Amy McGrath
IUPAT Dist Council #9
Jeffrey Stark
Lou’s Electric
Tom Pasquarelli
NYSDOL
Delores Caruso
P. Baia & Associates
Pat Baia
RCIL
Ramon Rodriguez
Target Distribution
Kristin Pasguarelli

Schoharie County

Argus Acres
Arthur Graulich

Gobbler's Knob Family Fun Park
Georgia VanDyke

Kintz Plastics
Wynn Kintz

Mesa Technical Associates

Charles Finin
Schoharie County Community Action
Program, Inc.

Barbara Rivenburgh
Schoharie Co. Planning and
Development Agency

Jody Zakrevsky
Schoharie County DSS

Paul Brady
Sterling Insurance

Chris Schiine
SUNY Cobleskill
Terry Hughes

orkforce
*tNew York

Put us to work far you

The Fulton, Montgomery and Schoharie Counties
rkforce Develop t [, ]
2620 Riverfront Center, Amsterdam, NY 12010

Gail B. Breen, Executive Director (518) 842-3676, Ext. 3017 - Fax (518) 627-0189
Charles Finin, Chairman

March 11, 2010

NYS Department of Labor
Harriman State Office Campus
Building 12

Albany, NY

We at the FMS Workforce Development Board are pleased to support
your application for the Broadband Technology Opportunities Program.

We have 4 multi-point Tandberg systems set up within our 3 Centers;
3 of which are hooked into our large screen TVs and 1 that is a portable, self-
standing system. We have 2 systems set-up in our large conference rooms
in Cobleskill (max seating 25) and Amsterdam (max seating 50), 1 system
set-up in our training room (max seating 12). The portable unit can be
utilized anywhere we have an internet cable.

Currently, we have been using the Tandberg systems to communicate
between our 3 offices for meetings and trainings. Staff in all offices are able
to see and communicate with each other. This has saved on travel time and
expenses. Our next step is to utilize this for some of our customer
workshops.

We are very pleased with the Tandberg system. Our Workforce
Solutions Center Staff find is easy to use and our vendor, Tag Solutions, has
been very helpful with set up and continuing technical support.

If you need additional information, please don't hesitate to contact us.

Sincerely,

Gl ST e

Gail B. Breen
Executive Director

“"Creating Workforce Solutions”



Abbion Campus Cendey
356 Wast Avenue (Rie, 313

March 5, 2010

To Whom It May Concern:

Fam writing in support of the Department of Labor One-Stop facility in Batavia for their grant application
for the Tandberg Video Conferencing Endpoints as part of the Broadband Technology Opportunities
Program.

The Batavia One-Stop Facility represents an ideal location for placement of a Tandberg Unit within the
Genesee/Livingston/Orleans and Wyoming County Service Area. The Batavia One-Stop is unigue in that
their Conference Room is equipped with a Smart Board and a complter with Smart Board software.
Genesee Community College, which has used six Tandberg units to do video conferencing between
seven facilities in four counties for over a year, has been able to connect the Tandberg units to the
Smart Classroom computer, What this has allowed Genesee. Community College to do is to put a
PowerPoint presentation on the computer, display it on the SmartBoard {and local Tandberg unit) and
also display that PowerPoint presentation in another county on the remote Tandberg unit and/or
SmartBoard. This means that you get the same high resolution PowerPoint displayed at both the
sending and receiving locations, e.g. Batavia and Albany. GCC has routinely linked academic classes for
over a year with this Tandberg equipment, and found it to be very reliable and relatively easy to use.

In January 2010, the College upgraded the six Campus Center video classrooms with a more
comprehensive set of video conferencing equipment and is currently linking our main tampus in Batavia
with our facilities in Albion, Arcade, Dansville, Lima, Medina and Warsaw, with classes being both
originated and received at all seven locations. Our naw generation of video conferencing classrooms is
still compatible with the Tandberg units, which are still available at some GCC locations. This would
mean that it may be possible for any of the seven GCC campus locations to interface with the DOL One-
Stop in Batavia or Albany, should the opportunity arise, assuming that these DOL reetings could be heid
on a non-interference basis with scheduled GCC academic classes,

It is my belief that installation of a Tandberg unit at the Batavia One-Stop would provide a very effective
video conferencing tool for the Department of Labor.

Should you have any questions, please feel free to coritact me at {585) 589-4936 or at

ARKidder@genesee.edy

Sincerely,

c K

Allen R, Kidder
Associate Dean
Genesee Community College
Albion Campus Center

- 3 5 bt syl b R ectinn Maraaw
Campus Lovations: Albion - Arcade - Batavie »  Dawsvile  » Lakeville seding Warss
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Training and Education Center for
Semiconductor Manufacturing
and Alterative and Renewable Technologies

Date: March 11, 2010

To: Anthony loseph, Director, Office of Workforce Policy, Innovation & Improvement
New York State Department of Labor

From: Joseph T. Sarubbi, Executive Director: TEC-SMART (Training and Education Center for Semi- Conductor
Manufacturing and Alternative and Renewable Technologies)

Re: Letter of Support for the US Dept. of Commerce, National Telecommunications and Information
Administration’s (NTIA) Broadband Technology Opportunities Program (BTOP)

I write to offer my support for the for Hudson Valley Community College’s application for the Broadband
Technology Opportunities Program. For years, Hudson Valley’s Instructional Technologies Department has
‘been active in providing video production and transmission services to support statewide and national
interactive training and instruction for our external clients (state agencies, associations, businesses, etc.) to
help inform their employees and constituencies from the main campus. The college has a proven track record
of producing and transmitting instructional and training content for remote audiences: Iocally, statewide,
nationally, internationally and even into outer space.

Through this grant, equipment will be procured to support local and statewide workforce development
initiatives. This equipment will help Hudson Valley’s newly built TEC-SMART (Training and Education Center
for Semiconductor Manufacturing and Alternative and Renewable Technologies) facility with connectivity to
the main campus, as well as the other 63 colleges in the State University of New York (SUNY) system. Through
the award of this grant, TEC-SMART will have the same capability at the college’s main Troy campus to
establish connectivity with any other outside constituent.

As a comprehensive, full-service community college, Hudson Valley is committed to meeting the educational
and training needs of diverse constituencies. The award of this grant will further enable the college to
continue this commitment.

Joseph T. Sarubbi\,/ Executive Director

TEC-SMART (Training and Education Center for Semi-Conductor Manufacturing and Alternative and Renewable Technologies)
Hudson Valley Community College

345 Hermes Road

Malta, NY 12020



DIRECTIONS FOR LIFE™

March 12, 2010

Mr. Lawrence E. Strickling

Assistant Secretary for Communications and Information
National Telecommunications and Information Administration
U.S. Department of Commerce,

1401 Constitution Avenue, NW, HCHB, Room 4812
Washington, DC 20230

Re: Broadband Technology Opportunities Program (BTOP)
Dear Mr. Strickling:

It is with great pride that I write this letter of support for New York State Department of Labor’s BTOP application to
the U.S. Department of Commerce. The purpose of this grant is to increase access across New York on career and
training initiatives, skills development and career counseling through distribution of conferences, advisory meetings
seeking public input, green training, and career development and counseling activities. The proposal is comprised of
installing 13 Tandberg video conferencing endpoints at One-Stop Centers across the state; and installing three training
centers located at NYSDOL (Albany), NYSERDA (Albany) and TEC-SMART (Malta).

With BTOP funding, Hudson Valley Community College would purchase and install a state-of-the-art ITV classroom
that would be used for distance learning, real-time conferencing and workshops. Hudson Valley’s TEC-SMART
(Training and Education Center for Semiconductor Manufacturing and Alternative and Renewable
Technologies) facility would be one of three training centers that would promote New York’s career and training
initiatives in the green job sector.

Hudson Valley is a premier institution in technology training and is receiving national recognition for its current
renewable energy training programs. The college’s professional experience in the development and delivery of
training programs in renewable energy is extensive and highly regarded. The academic programs at Hudson Valley
Community College are of the highest caliber. The College is accredited by the Commission on Higher Education and
is a member of the Middle States Association of Colleges and Schools. Additionally, Hudson Valley Community
College is accredited by the Interstate Renewable Energy Council for its PV System Design and Installation Certificate
program and as a Continuing Education Provider for its non-credit PV courses. Several other academic programs are
accredited by specialized national professional accrediting associations, such as the Accreditation Board of
Engineering and Technology. Improved broadband capability will have a positive impact on the college’s distance
learning programs.

I believe that New York State Department of Labor will lead the way in providihg much needed career development
services that will help train New York residents for careers consistent with the state’s plan to promote green jobs. This
is an exciting opportunity for our college and our state. We look forward to your support.

Sincerely,

Andrew J. Matonak, Ed.D.
President -

8o Vandenburgh Avenue, Troy, New York 12:80-6096 / 518-625-HVEC / www.hvecedu

Spunsored by Rensselaer County / Part of the State University of New York



M ERIE COMMUNITY COLLEGE

B STATE UNIVERSITY of NEW YORK

Jack Quinn

President

March 11,2010

Assistant Secretary Lawrence E. Strickling, Administrator
National Telecommunications and Information Administrator
United States Department of Commerce

1401 Constitution Avenue, N.W.

Washington, D.C. 20230

Dear Mr. Strickiing:

Erie Community College (ECC) and its One Stop Center, administered and operated through the college’s
Division of Workforce Development, are pleased and eager to participate as a regional partner in the proposed
U.S. Department of Commerce Broadband Technology Opportunities Program (BTOP) grant being submitted
by the New York State Department'of Labor (NYS DOL) as the lead applicant. :

We understand and agree that the ECC One Stop will serve a Tandberg interactive: videoconferencing
endpoint site. This will provide linkage with other One Stop Centers across the state and education centers at
NYSDOL and NYSERDA in Albany and TEC-SMART in Malta. TEC-SMART is a joint venture of the
NYSDOL and Hudson Valley Community College which prepares technicians in the development and
manufacture of semi-conduciors, photovoltaics, wind turbines, geothermal products, alternative fuels, and
energy efficient building. ECC is excited about the possibilities presented by the proposed project that will
increase access across the state on career and training initiatives, skills development and career counseling.
through the broadband distribution of conferences, advisory meetings secking public input, and green

training.

ECC Workforce Development’s One Stop is the only one administered and operated by a SUNY community
college. In addition, through a partnership with Hudson Valley Community College, ECC Division of
Workforce Development has been a Center of Energy Efficiency and Building Science (CEEBS) Center since
2007. The CEEBS Center is an authorized provider of renewable energy non-credit training which includes
the NYSERDA approved Building Analyst, Envelope Professional, and Heating and Cooling Professional
training offerings. Each of these classes is accompanied by a nationally accredited Building Professional
Institute examination. To complement the non-credit training in renewable energies, SUNY Hudson Valley
Community College’s TEC-SMART Center has partnered with ECC Workforce Development to provide
training for two new certificates of knowledge in energy efficiency which includes photovoltaic and
geothermal training. To support this non-credit training infrastructure, the college has been recently been
selected by New York State’s Division of Housing and Community Renewal to receive a fully functional
Pressure House for Weatherization training. Each of these various non-credit training programs will be
available to the local One Stop customers.

Again, we are pleased to be considered as a partner in this worthy and necessary endeavor and ensure that we
will work closely with NYSDOL and HVCC in implementing all phases of the current proposal to ensure its

Success. —

ERIE COMMUNITY COLLEGE
Office of the President, 121 Ellicott Street, Buffalo, New York 14203
Telephone: (716) 851-1200 « Fax: (716) 851-1029
Email: JQuinn@ecc.cdu




Robert P. Astorino
County Executive

Kevin P. Mahon
Commissioner, Department of Social Services

Karen Coleman, Director March 12, 2010
Department of Employment and Workforce Solutions

NY'S Department of Labor

Harriman State Office Campus

Building 12

Albany, NY

Re Tandberg Video Conferencing System
Dear Ms. Coleman,

The Westchester-Putnam Workforce Investment Board is pleased to support your application for the Broadband
Technology Opportunities Program.

We have acquired four (4) multi-point Tandberg systems set and have installed them in two (2) of the four (4)
centers. The remaining two (2) centers will be installed soon. We have begun to use the system to provide linked
services in the two centers and to convene joint staff meetings. The units are mobile and are moved around the
centers from computer labs to workshop rooms in facilitating televised workshops. This has already begun to have
a positive effect in reducing the travel for some staff and participants and is giving us the opportunity to serve more
customers.

We would like to have more of their resources in our major partnership locations such as the community college
and local libraries. '

We are very pleased with the Tandberg system. The one stop staff finds is easy to use. It will definitely be an asset
for the new locations being considered under this proposal. We are pleased to support this application.

If you need 4 al information, please don’t hesitaté to contact us.

ceC

Westchester-Putnam Workforce Investment Board

‘Westchester One Stop Employment Center

120 Bloomingdale Road

White Plains, New York 10601 ) Telephone: (914)995-3910 Fax: (914)395-3958

Equal Opportunity Employer/Trogram
Auxiliary aids and services are available upon request to individuals with disabilities



CAYUGA

COMMUNITY COLLEGE

March 10, 2010

Assistant Secretary Lawrence E. Strickling, Administeator
Natonal Telecommunications and Information Administraton
L. 8. Department of Commerce

1401 Constitution Avenue, N.W.

Washington, DC 20230

Dear Assistant Secretary Strickling:

It is a pleasure to write this letter of support for an ARRA grant proposal under the
Broadband Technology Opportunities Program in the National Telecommunications and
Information Administration. This proposal would provide an interactive video conferencing
endpoint to the Cayuga-Cordand Workforce Investment Board, one of thirteen at One-Stop
operations across New York State. These thirteen endpoints would be connected to three
educator centers in Albany and Malta, New York, under direction of NYSDOL, in support
of TEC-SMART. This joint venture of NYSERDA and Hudson Valley Community College
will provide training and education to prepare skilled technicians in the development and
manufacture of semiconductors, photovoltics, wind turbine, geothermal products,
alternative fuels, and energy-efficient buildings. The interactive videoconferencing
equipment would increase access across New York State for career and training initiatives,
skills development and carcer counseling, advisory meetings, green training, and career
development and counseling activities.

The Cayuga Works Career Center, located on the Aubun campus of Cayuga Community
College, has been identified as the strategic location for an endpoint at this time. Cayuga
Works has a successful operation in place, with adequate space, access, equipment and
support, and parking, We are pleased to have them as a partner on the College campus. The
interaction of the College workforce development operation with Cayuga Works is positve,
one that will continue for years to come as both parties seck to address the employment
needs of our region. This grant proposal would help to enhance those efforts by making
available to us the training and education opportunities associated with the nanotechnology
industry located in the Capitol District of New York State. It would support the alternatve
energy activities already underway in the City of Auburn and Cayuga County. As such, this
proposal has my enthusiastic support.

Sincerely,

/Q@"«ud D@ﬁ L Qs
Daniel Paul Larson, D.M.A.
President

OFFICE OF THE PRESIDENT 197 Frankiin Street Acburn,NY 13021 315.255.1743 Fax 315.252.0860 denielizrson@cayuga-ccedy  voww.cayuga-coedy



INSTRUCTIONAL TECHNOLOGIES DEPARTMENT
AND

;52 TEcHNOLOGIES

A SERVICE OF HuDsoN VALLEY Community COLLEGE

To: Joe Sarubbi
Executive Director TEC-SMART

From: Bob Racette
Coordinator of Instructional Technologies and Viking Video Technologies

Subject: Technical D.L. Support Information for NY.S. Department of Labor,
Broadband Technology Opportunities Program (BTOP) Grant Proposal

Date: March 5, 2010

Presently, courses and other training provided at TECSMART are done by face to face instruction only.
Classes are not available through any distance learning modalities.

The Instructional Technologies Department, at Hudson Valley Community College, supports instructional
television (ITV) distance learning through a broad range of production and transmission services: ISDN
and TCP/IP videoconferencing; videostreaming; Ku-band satellite; and CD, DVD and videotape
duplicated media. Online courses are also made available, designed and supported through the College’s
Distance Learning Office. This combined distance learning capacity can be optimized to effectively
provide expanded energy performance learning opportunities to a new target group of learners in the
workforce.

We can provide a blended technologies approach as a distance learning solution to support curriculum
delivery, review and interaction for students. We can also utilize this technology to provide a conduit to
train instructors, mentors and site coordinators in the field. :

Course instruction, via ITV distance learning, would primarily originate from Hudson Valley’s
TECSMART . However, through our technical support services, available on Hudson Valley’s main
campus, we can also provide additional capability for ITV distance learning activities at TECSMART.

The main transmission modality for ITV distance learning instruction would consist of IP
videoconferencing. For students unable to attend the videoconferenced course presentations (at remote
sites), presentations could also be live or archived streamed for viewing from personal computers.
Videoconferenced classes could also utilize the College’s video production capability to produce high
quality video roll-ins for greater course content descriptive ability, to help students better visualize course
material.

The Instructional Technologies staff at Hudson Valley already provides effective and transparent
multimedia technology in TECSMART classrooms for faculty and students to use. Now, let us know
how we can help you with your ITV distance learning initiatives as well.

80 Vandenburgh Avenue + Troy, New York = 12180-6096  Phone: 518%629-7291 « Fax: 518/629-8149 « wwwhveeeduft



STEVE LEVY

SUFFOLK COUNTY EXECUTIVE
ROBERT W. DOW, JR. ADDRESS CORRESPONDENCE TQ:
COMMISSIONER P.0. BOX 1319
DEPARTMENT OF LABOR SMITHTOWN, N.Y. 11787-0895
725 VETERANS MEMORIAL HIGHWAY e-mail:sc.dol@suffolkcountyny.qov
HAUPPAUGE, N.Y. 11788 FAX # (631) 853-6510

www.suffolkcountyny.gov/labor

March 8, 2010

Assistant Secretary Lawrence E. Strickling, Administrator
National Telecommunications and Information Administration
United States Department of Commerce

1401 Constitution Ave., N.W,

Washington, D.C. 20230

Dear Mr. Strickling:

Re: "U.S. Department of Commerce’s National Telecommunications and Information Administration’s
.. Broadband Technology Opportunities Program (BTOP).

The One-Stop Systems in Nassau County and Suffolk County enthusiastically support the New York
State Department of Labor’s proposal to provide Tandberg Interactive Video Conferencing Endpoints in
One-Stop Centers throughout New York State.

The Suffolk County Department 5f Labor (SCDOL), the designated One-Stop Operator in Suffolk
County, in conjunction with the Oyster Bay-North Hempstead-Glen Cove One-Stop Center and the Town
of Hempstead/Long Beach One-Stop Center look forward to the opportunity to offer our customers state
of the art equipment which will enable them to greatly expand their workforce development opportunities.
The video conferencing equipment will broaden the scope of services that are available on-site at the
Long Island One-Stop Centers. The convenience and flexibility of the Program complements existing
resources and will provide customers with expanded options to help them succeed in their careers.

If funding is awarded, the Long Island One-Stop Centers will work regionally to provide necessary
assistance in implementation, including providing appropriate classroom space in the Long Island
centrally located One-Stop Center. We look forward to working together to maximize the effectiveness
of the Program.

Very truly yours,

Barry D. Feinsod

Suffolk County WIB Director
BDF:kp
Attachments
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Working*
o esoomSolutions
HerkimersMadison*Oneida

March 5, 2010

Amy J. Savoie

New York State Department of Labor
Building 12 _
Harriman State Office Campus

Albany, NY 12240

Dear Amy:

The Workforce Investment Board strongly supports the New York State Department of Labor’s
proposal to install13 Tandberg video conferencing endpoints at One-Stop Centers across the state .
and installing 3 educator centers located at NYSDOL (Albany), NYSERDA (Albany) and TEC-
SMART (Malta). "
This project fits well with the projects already in our region that work with TEC-SMART, a joint
venture of NYSERDA and Hudson Valley Community College, including Morrisville State
College in Madison County and Mohawk Valley Community College in Oneida County. This
project will increase access across the WIB’s tri-county region on career and training initiatives,
skills development and career counseling through distribution of conferences, advisory meetings
seeking public input, green training, career development and counseling activities. The project
will also help us work with local and regional providers to increase the use of on-line and video.
conferencing materials that can help in training. '

The WIB strongly supports this effort, and if funded our program counselors and technology
staff will be happy to work with the state to ensure a fast, smooth implementation of this project
using the Working Solutions Utica One-Stop, our région’s largest, as the center for operations.
Sincerely,

- Executive Director

Workforce Investment Board

Gary Scalzo Alice J. Savino 209 Elizabeth Street 315,798,5908
Chair . Executive Director Second Floor FAX 315,798.5909

Utica, NY 13501 e-mail: asavino@working-solutions.org




Jefferson-Lewis
= .

Investing In Our Future . . . Our Workforce
1000 Coffeen Street Phone: (315) 782-9252
Watertown, New York 13601 Fax: (315) 782-2073

March 9, 2010

| am writing in support of making the Jefferson County One-Stop, The Workplace a
Public Computer Center for Video conferencing. The North Country region is a rural
area that would benefit from this facility. Travel is often difficult in the winter months and
this would provide the community with educational and training resources.

The One-Stop in Jefferson County is centrally located with accessibility by being on a
main traffic way and by public transportation.

By having the Public Computer Center we will be serving this community with additional
services that are not available any where in the North Country Region.

Sincerely,

Cheryl Mayforth
Executive Director
Jefferson-Lewis County Workforce Investment Area



NYSERDA . ‘New York State Energy Research and Development Authority

Vincent A. Delorio, Esq., Chairman
Toll-Free: 1 (866) NYSERDA
www.nyserda.org ¢ info@nyserda.org

March 12, 2010

Assistant Secretary Lawrence E. Strickling

Administrator s

National Telecommunications and Information Administration
Department of Commerce

1401 Constitution Avenue, N.W.

Washington, D.C. 20230

Dear Assistant Secretary Strickling:

NYSERDA fully supports the New York State Department of Labor’s (NYSDOL) application for funds under the
ARRA Broadband Technology Opportunities Program (BTOP). NYSERDA works very closely with NYSDOL on a number of
green workforce development efforts, including those under our Energy Efficiency Portfolio Standard (EEPS) and the
Green Jobs-Green NY (GJGNY) Program, which will be underway soon. Both the EEPS and GJGNY include funding
commitments for workforce training, career pathways, pathways out of poverty, and training the underserved and
unemployed for jobs in the clean energy sector. Under these two programs, our goal with the help of our partners
including NYSDOL is to train over 10,000 people by 2012.

The purpose of NYSDOL's application for BTOP funds is to increase access across the state for career and
training initiatives, skills development and career counseling through distribution of conferences, advisory meetings
seeking public input, green training, career development and counseling activities. As part of this endeavor, NYSERDA
will provide clean-energy training and skills development consistent with sector strategies to promote green jobs and
the state’s energy plan. The educator center that would be installed here would be invaluable in reaching our training
goals through vastly improved communications technology.

NYSERDA will provide $70,000 in matching funds to support this application. These are non-federal funds; the
source for this contribution is New York’s Green Jobs-Green New York Program, which is funded through Regional

Greenhouse Gas Initiative monies.

We hope that you will look .favdrably on this application. Thank you for your consideration in reviewing this
request.’

Sincerely,
ot P

Francis J. Murray, Jr.

President and CEO
Main Office West Valley Site New York City Buffalo
Albany ‘Management Program 485 Seventh Ave., Suite 1006 726 Exchange Street, Suite 821
17 Columbia Circle 10282 Rock Springs Road New York, NY 10018 Buffalo, NY 14210

Albany, NY 12203-6399
Toll-Free: 1 (866) NYSERDA
Phone: (518) 862-1090

Fax: (518) 862-1091

West Valley, NY 14171-9799
Phone: (716) 942-9960
Fax: (716) 942-9961

Phone: (212) 971-5342
Fax: (212) 971-5349

Phone: (716) 842-1522
Fax: (716) 842-0156



Chenango Delaware Otsego Workforce Investment Board

Phone 607-432-4800 * Fax 607-432-8130 ¢ email: wibexec@cdoworkforce.org

wnnxfnn cE 12 Dietz Street ®* Oneonta, New York 13820

Innavative Employment & Tmmmg. Solutions

March 8, 2010

The Honorable Gary Locke
Secretary

U.S. Department of Commerce
1401 Constitution Ave., N.W.
Washington, D.C. 20230

Re: ARRA - BTOP Technology Grant
Lead applicant: NYS Department of Labor

Dear Secretary Locke:

The Chenango-Delaware-Ofsego (CDO) Workforce Investment Board is very grateful
that the NYS Department of Labor (NYSDOL) has taken the lead in solicitation of funds
under the U.S. Department of Commerce, National Telecommunications and Information
Administration’s (NTIA) Broadband Technology Opportunities Program.

As a result, the CDO Workforce One-stop Career System has been able to enter into this
project and as such is a committed partner toward full implementation upon an award. It
is the hope of Workforce Investment Board that the distribution of the identified
Tandberg video conference equipment will provide customers with greater access to
counseling, career and training opportunities and resources.

We ask for your approval of this project as we firmly believe a successful application will
enable the partners to better serve the citizens of New York State.

Sincerely,

\ (¢ an
Kevin Price
Executive Director



BUFFALO AND ERIE COUNTY
WORKFORCE DEVELOPMENT CONSORTIUM, INC.
| Wour One-Stop Operator”

BYRON W. BROWN ) CHRIS COLLINS
Mayor County Exacutiv
Yo' March 5, 2010 B

Assistant Secretary Lawrence E. Strickling, Administrator =~
National Telecommunications and Information Adm1n1strat10n
United States Department of Commerce

1401 Constitution Avenue, N.W.

Washington, D.C. 20230

Dear Assistant Secretary Strickling:

The Buffalo and Erie County Workforce Consortium, Inc. is designated as the operator of
the One Stop System for programs authorized under the Workforce Investment Act of
1998 and related employment and training programs. We also serve as the administrative
agent for the Buffalo and Erie County Workforce Invesiment Board.

I'am writing to you in support of a proposal now being prepared by the New

York State Department of Labor (NYSDOL) for funding under NTIA's Broadband
Technology Opportunities Program (BTOP). The initiative belng proposed by NYSDOL
would provide broadband connections at two of our full service One Stop Centers. These
connections would include videoconferencing and other communications capabilities to
train unemployed workers for jobs in high demand occupations. Through a partnership
with Hudson Valley Community College, instruction will be provided in areas such as the
manufacture and maintenance of windmills, geothermal products, and weatherization of
homes and multi-unit residence buildings,

The two endpoints here for the statewide broadband network will be the Buffalo
Employment and Training Center, which serves many economically disadvantaged urban
residents, and the Erie Community College (ECC) One Stop Center, which serves many
disadvantaged residents of rural areas of the county. The NTIA-funded broadband
project will have a head start at the ECC center because the College is already partnering
with Hudson Valley Community College to train workers for JObS in various green
industry sectors.

Please give every consideration to the proposal submitted by NYSDOL under the BTOP
initiative. I assure you that the Workforce program here in Erie County will cooperate in
every way, and that many of the unemployed workers we serve ‘will benefit from this
project.

Timothy Doohttle
Administrative Director

726 Exchange Street » Suite 630 * Buffalo, New York 14210 * Phone: (716) 819-9845 « FAX: (716) 819-9849

lorkforce
stNew York

Put us ta werk for you




BTOP Public Computer Center Detail Tei

Complete the Public Computer Center Details worksheet attached to this applic
accommodate all of the Public Computer Centers that will benefit from this pro,
from the specified list. A Community Anchor Institution is considered a minorit'
secondary educational institution with enrollment of minority students exceedi
Note that the calculated totals in bold will be needed to complete the PCC Capa

The data provided via this template will be subjected to automated processin;
provide this attachment as an Excel file, and not to convert it to a PDF prior to
on an appropriate electronic medium, such as a DVD, CD-ROM, or flash drive.
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Title:|One-Stop Broadb
Easy Grants lD:l

BTOP Public Computer Centers Detail Template

d Education Access h

ing {One-Stop BEAM)

5466

Minority Serving

Center Name Organization Address Line 1 City State Zip Facility Type s
Institution Type
NYSDOL NYSDOL Other Government
Building 12, State Campus  |Albany NY 12240 Facllity N/A
NYSERDA NYSERDA Other Government
17 Columbia Circle Albany NY 12203 Facility N/A
TEC-SMART TEC-Smart 345 Hermes Rd Malta NY 12020 Community College N/A
Warren Warren County One- Other Community
Stop Career Center PO Box 4393 Queensbury NY 12804 Support Organization N/A
Batavia Genesee County Career Other Community
Center 244 East Main St. Batavia NY 14020 Support Organization N/A
Suffolk Suffolk County One-
Stop at the Suffolk
Count Department of Other Community
Labine 725 Veterans Highway Hauppauge NY 11788 Support Organization N/A
Albany The Capital Region WIB Other Community
/ Career Central 175 Central Avenue Albany NY 12206 Support Organization N/A
Utica Working Solutions Utica Other Community
Center 207 Genesee St. Utica NY 13501 Support Organization N/A
Brooklyn 10 MetroTech Other Community
625 Fulton Street 4th Floor {Brooklyn NY 11201 Support Organization N/A
Harlem Upper Manhattan
Workforcel Career Other Community
Center 215 W 125 St. 6th Floor New York NY 10027 Support Organization N/A
Oneonta CDO Workforce NY One-
stop Career Center Other Community
12 Dietz St. Oneonta NY 13820 | Support Organization N/A
8uffalo Buffalo Employment & Other Community
Training_Center 77 Goodell Street Buffalo NY 14210 Support Organization N/A
Lyons Finger Lakes Works Other Community
Career Center 1519 Nye Rd Lyons NY 14489 Support Organization N/A
Auburn Cayuga One Stop Career|199 Franklin Street, Suite Other Community
Center 204 Auburn NY 13021 Support Organization N/A
Watertown The Workplace Other Community
1000 Coffeen Street Watertown NY 13601 Support Organization N/A
ECC/Orchard Park Erie Community College
One-Stop Center
3176 Abbott Road Orchard Park NY 14127 Community College N/A

Totals:




Estimated Number Facili Facili Average Average
stima of Number of | Numberof | Number of i Y e Hours Open | Average Hours | Average Hours Proposed # Proposed # Proposed # Proposed #
# of Total Broadband Broadband |Hours Opento N ) N
PEREBREIR Broadban| Broadband | Broadband | Broadband Connection | Connection | Public Per 120 to Public Per | Open to Public | Open to Public | persons served | persons served | persons served persons served
Center Name o d Stations| Stations to be | Stations to |Workstations - 120-hour Per 48-hour Per 48-hour per 120-hour per 120-hour per 48-hour per 48-hour
facility's = i Speed Speed hour Business . N R
—— Available Replaced be Added Available (CURRENT (PROPOSED Week Business Weekend Weekend business week | business week weekend weekend
(CURREN | (PROPOSED) {(PROPOSED) | (PROPOSED) Week (CURRENT) {PROPOSED) {CURRENT) (PROPOSED) (CURRENT) (PROPOSED)
Area MBps) MBps) {CURRENT)
T) (PROPOSED)
NYSDOL 298631 0 0 1 1 50 50 ] (o} o 4] 0 14 0 0
NYSERDA 298631 0 0 1 1 6 6 o] 0 0 0 0 14 0 0
TEC-SMART 215791 0 0 1 1 3 3 90 90 8 8 0 120 0
Warren 65865 20 0 1 21 1.5 1.5 42.5 42.5 0 0 250 334 0 ]
Batavia 58109 13 0 1 14 1.5 1.5 42.5 42.5 0 0 500 570 0 (]
Suffolk 1510716 20 0 1 21 1.5 1.5 42.5 42,5 0 0 280 342 0 ]
Albany 298631 27 0 1 28 1.5 1.5 45 45 0 0 270 550 0 0
Utica 231618 25 0 1 26 100 100 42.5 42.5 0 o] 595 805 0 0
Brookiyn 2593617 135 0 1 136 1.5 1.5 45 45 0 o 3500 3542 0 0
Harlem 1624225 23 0 1 24 1.5 1.5 51.5 515 2.5 2.5 2500 2542 0 0
Oneonta 62181 6 0 1 7 1.5 1.5 42.5 42.5 0 o] 100 156 0 0
Buffalo 913071 40 0 1 41 3 3 48 48 0 0 1000 1056 0 0
Lyons 91600 33 0 1 34 1.5 1.5 40 40 0 0 250 306 0 0
Aubum 80062 22 o 1 23 1.5 1.5 42.5 42.5 "] 0 350 434 0 0
Watertown 117711 10 o] 1 11 5 5 40 40 ] 0 300 346 0 0
ECC/Orchard Park 913071 22 0 1 23 1.5 1.5 49.5 49.5 0 0 2000 2084 o] 0
Totals: 9E+06 396 0 16 412 11.4 11.4 41.5 41.5 0.7 0.7 11895 13215 [} [




Piease

BTOP Public Computer Center and Sustainable Broadband
Detailed Budget

complete the Detailed Budget, breaking out individual line items under each category

heading (add rows to each section as necessary to accomodate your line items). Please ensure
line item total columns in the "General" and "Detail" sections are equal for each line item (a ce
with a yellow highlight indicates an inconsistency). Also, you may utilize the provided space for
additional notes, if desired (there is also a Budget Narrative question in the application in which you w
provide narrative detail on this budget).

Specifics needed for each cost category line item:

Personnel: For each position, list the number of positions, the location or geography of position, the

Fringe:

job/task responsibilities for the position, the annual salary, and the percent of time a person fil
the position will spend working on the proposed BTOP project. For lines with more than one
position, the Quarters Employed field should represent number of quarters per person (e.g., fc
employees each working for one year, Quarters Employed should be 4 rather than 8).

For each position, note the number of positions, the annual salary, the percent of time a persc
filling this position will spend working on the proposed BTOP project, and the fringe rate applie
the position. For lines with more than one position, the Quarters Employed field should repres:
number of quarters per person (e.g. for two employees each working for one year, Quarters
Employed should be 4 rather than 8).

Equipment: List all equipment units required for the project and provide program purpose. For each |

Travel:

item, note the number of units and the unit cost. The multiple of these two factors will yield th
total for that line item. For example, an Applicant planning to buy 100 laptops at $500/laptop v
have a total line item cost of $50,000. Again, although unit costs may include cents, once multi
by the number of units, the result must be rounded to the nearest whole dollar. Clearly separa
Applicant equipment and user equipment, as indicated in the detailed budget template. When
providing the unit cost indicate whether the unit cost has been impacted by a discount and for
software equipment list specific package names.

For each trip list the program purpose of the trip, destination city and the number of people
traveling. For each line item (e.g., trip), note the number of trips and the cost per trip. The mul
of these two factors will yield the total for that line item. For example, if the Applicant was
accounting for 10 trips at $25 per trip, the total cost would be $250. The cost per trip should be
justified on its own, not derived by dividing the line item total by the number of trips. Such a
calculation will prompt further inquiry from the reviewers about justification for the trip cost.
Rather, the total trip cost should be derived from the number of trips times the justifiable cost
trip.

Supplies: Separate supplies by item type, describing the program purpose or use. For each line item, n

Other:

the number of units and the nit costs. The multiple of these two factors will yield the total for t
line item. For example, an Applicant planning to buy 20 boxes of printer paper at $30/box wou
have a total line item cost of $600. Again, although unit costs may include cents, once multiplie
the number of units, the result must be rounded to the nearest whole dollar.

Separate item types; for awareness program cost items, such as ads, separate ad types
radio, newspaper, etc) and include geography in which they will run.

Contractual: For each line item, identify the contractor and note the number of contracted hours of s



and hourly rate, if applicable. For example, an Applicant planning to hire a technology consulta
100 hours at a rate of $40/hour would have a total line item cost of $4,000.

Indirect: Provide the indirect rate and basis used. In the space provided at the bottom of the pa
briefly explain the calculation used to derive the indirect costs (including the indirect rate and \
is included in the basis). If a negotiated indirect cost rate agreement exists and is being used, f
identify the cognizant agency.

The category subtotals for this Detailed Budget should correspond to the data provided in yot
424A, and both the SF-424 budget and this Detailed Budget should match the Federal Grant
Request and Total Match Amount provided on the Project Budget page of the application. Ple:
review both budget uploads, the budget narrative in the application, and the Project Budget p:
for consistency before submitting the application. If you are a submitting a PCC project with a
424C instead of an SF-424A, the sections of this Detailed Budget will not align directly with
categories of the SF-424C, but you should complete this Detailed Budget, allocating costs to th
appropriate cost categories. »

The data provided via this template will be subject to automated processing. Applicants are
therefore required to provide this upload as an Excel file, and not to convert it to a PDF prior t«
upload. Additionally, applicants should not modify the format of this file.
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Easy Grants ID:

BTOP Public Computer Center and Sustainable Broadband Adoption

Detailed Budget Templ

Applicant:
Project Title:
SF-424A Object Class Category General Detail
a. Personnel - List position, number
of staff, annual salaries, % time spent Federal Matching # of % Time Spent |Quarters
jon project Position Support Support Total Positions _ [Salary on Project Employed |Total
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
Subtotal $0.00 $0.00 $0.00
b. Fringe Benefits - Include salaries Federal Matching # of % Time Spent {Quarters
and fringe rate. Position Support Support Total Positions Salary on Project Employed |Fringe Rate Total
$0.00 $0.00
$0.00 $0.00
$0.00! $0.00
$0.00 $0.00
Subtotal $0.00 $0.00 $0.00
c. Travel - For significant costs,
include details such as number and Federal Matching
purpose of trips, destinations. Purpose of Trip Support Support Total |#of Trips  [Cost per Trip |Total
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
Subtotal $0.00 $0.00 $0.00
d. Equipment Costs - List equipment
with # of units and unit costs.
Distinguish between equipment
intended for applicant use versus Federal Matching
equipment for the end user. tion Support Support Total #Units Unit Cost Total
Applicant Equip t e L e i i B T : i 2
Tandberg Profile 52" with C60 52" Full HD L.CD with HD 1080 Camera - Domestic Installation and $396,221.00] $152,092.00 $548,313.00 13 $42,177.92 $548,313.00
Training
Scholar MXP System 50" Plasma Displays, 720P HD cameras and 10.4" Touchpanel - $140,516.00 $53,938.00 $194,454.00 3 $64,818.00 $194,454.00
Domestic [nstallation and Training
$0.00 $0.00
$0.00 $0.00
User Equipment | : ol
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
Subtotal $536,737.00]  $206,030.00] $742,767.00

Page &




e. Supplies - List costs associated
with materials/printing, curriculum, Federal Matching #Units (If Unit Cost (If
translations, and other supplies Description Support Support Total Applicable) |Applicable} Total
i : $0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
Subtotal $0.00 $0.00 $0.00
f. Contractual - List contractors with
purpose of contract, hourly rate or Federal Matching # Hours (If |Hourly Rate (If
total fixed rate. Contractor Support Support Total Applicable) |Applicable) Total Contract
Connectivity Requirements New York State Energy Research and Development Authority $24,000.00 $24,000.00 $24,000.00
(NYSERDA)
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
Subtotal $0.00 $24,000.00 $24,000.00
g. Construction - If applicable, list Federal Matching
construction costs Description Support Support Total
$0.00.
$0.00
$0.00
$0.00
Subtotal $0.00 $0.00 $0.00
h. Other - List costs associated with
grant subrecipients as well as other
costs not listed above such as rent,
technology (website hosting, intemet
connection), advertising (TV, radio, Federal Matching #Units (If Unit Cost (If
online), etc. Description Support Support Total Applicable) |Applicable) Total
$0.00 $0.00
0.00 $0.00
0.00 $0.00
$0.00 $0.00
Subtotal $0.00 $0.00 $0.00
. Total Direct Charges (sum of a-h $230,030.00] $766,767.00

$536,737.00

Total Eligible Project Costs $230,030.00 $766,767.00
|Match Percentage 30.0%|
Explanation of Indirect Charges
Additional Budget Notes
Page €




Grant Program

Catalog of Federal

il

Estimated Unobligated Funds

S

New or Revised Budget

OMB Approvat No, 0348-0044

=

536,737.0

RON

GRANT PROGRAM, FUNCTION OR ACTIVITY

2

Y

766,767.00

Function Domaestic Assistance
or Actlvity Federal Non-Federal Federal Non-Federal Total
(a) (©) (d) ) {0) (@)

1.8TOP - PCC o ¥ $ 536,737.00 230,030.00 |° 766,767.00
2. 0.00
3. 0.00
4. 0.00
5 Totals $ 000/ 0.00/® 30,030.00 | ¥

7. Program Income

6. Object Class Categories 5 p——— s ~T:5t: '
a. Personnel $ $ $ $ 0.00
b. Fringe Benefits 0.00
c. Travel . 0.00
d. Equiprnent 742,767.00 742,767.00
e. Supplies 0.00
f. Contractual 24,000.00 24,000.00
g. Construction 0.00
h. Other 0.00
i. Total Direct Charges {sum of 6a-6h) 0.00 0.00 0.00 0.00 766,767.00
j- Indirect Charges 0.06
k. TOTALS (sum of 6i and 6j) ® s 000> 0.00 000 |° 766,767.00

0.00

Previous Edition Usable

Authorized for Local Reproduction

Standard Form 4244 (Rev. 7-97)
Prescribed by OMB Gircular A-102
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237

2nd Quarter

i

(a) Grant Program (o) Applicant (c) State (d) Other Sources (e) TOTALS
8. Broadband Technology Opbonunities Program - PCC $ . 1”60,030.00 1 70,000.00 |$ ' $ | 230,030.00
9. . 0.00
10. .00
11. 0.00
12, TOTAL (sum of lines 8-11) $ 160,030.00 70,000.00 |$ 0.00 |$ 0.00

7

Total for 1st Year 1st Quarter _ 3rd Quarter 4th Quarter
13. Federal $ 536,737.00 |$ 134.184.25 134,184.25 |8 134,184.25 |3 134,184.25
14. Non-Federal 230,030.00 57,507.50 57,507.50 57.507.50 57,507.50
15. TOTAL (sum of lines 13 and 14) $ 766,767.00|$ 191,691.75 191,601.75 |$ 191,691.75 |$ 191,601.75

20. TOTAL (sum of lines 16-19)

7

Pk

21. Diréct Charges:

22. Indirec Charées:

A

{a) Grant Program FUTURE FUN DS (Years) _
{b) First . (¢) Second {d) Third {e) Fourth
16 Broadband Technology Opportunities Program - PCC $ 0.00 {$ 0.00 |$ 0.00 {$ 0.00
17.
18.
19.
$ 0.00 |$ 0.00 {$ 0.00 ($ 0.00

23. Remarks:

Authorized for Local Reproduction

Standard Form 424A (Rev. 7-97) Page 2
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